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PREFACE

The book "Guidance and Counselling” has been prepared strickly according
to the syllabus of B. A. Class (Major course), prescribed by the Gauhati University,
Assam. The book covers all the topics meant for study at B. A. class of 6th
semester, G.U. In preparation of the book, the author had to refer to the works
of the other authors and information sources. Therefore, the author feels a deep
sense of gratitude for incorporating their ideas in the book. Hope, the book
will serve the needs of the students, teachers and readers.

Any comments, criticism and suggestions from readers for better improvement
is highly appreciated. :

The author extend her heartfelt thanks to Shanti Prakashan for taking efforts
in publishing the book in fullfledged form.
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Concept of Guidance

Guidance-Meaning, nature and scope.

® Need and importance of guidance in Edu-
cation.

® Types of Guidance.

® Role of Teachers in guidance.

Introducation :

The individual makes his best efforts to overcome his difficulties or adjust himself
to his environment. Because the life with peace, prosperity, pleasure, colour and
cooperation has become his main goal of life. For this, it is essential to have a better
path and effective some sort of advice, suggestion and guidance from elders, seniors
or experienced personals of our society. Again, the present world has become more
and more complex, competitive, rapid industrialization, increasing demands, changing
social structure etc. When an individual fails to overcome to this situation or problems,
faced by him leads may create some adjustment problems, mental conflict, frustration
etc.. That is why guidance has come to picture for the younger, immatured, and
experienced individuals. In other words, individual needs guidance to enable him to
overcome his difficulties and develop his abilities and capacities. In this sense, guidance
implies as process of rendering any kinds of assistance, help or advice to any individual
by another individual. It is a process through which an individual is helped to guide
himself, It helps every individual to help himself, to recognise and use his inner resources,
to set goals, to make plans, to work out his own problems of development. In the
guidance process individual is helped to understand his assests and limitations in order
that he may think about his further development.
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Meaning of Guidance :

s a broad term that includes progr:
ake and carry

meant for  form
t with the complex situation of our life, T

amme of activities and services whicp
out adequate plans and to achiey,
helping us in formulating insightful

Guidance i -

i isti ts to m
aimed at assisting Stu et.l

satisfactory adjustment in life. It mayde':lsc: ben

ivi ropriate adjustme ! . ‘

i am'vmg " prt possible choice from the var.lous o.ptlf)r}s available t us,

hebs = makl!(lig ft‘he estip dependence 11 the individual, thug he]ping

Guidance stands for crea

ng a spirit of self-
him to solve his own pro

blems by himself. . ‘
Guidance is a concept 2§ well also a process. As a concept guidance is cong erned
uidan
with the optimal development

of the individual. As a process guidance helps the indiviq
in self understanding one's strengt

hs. limitations, and other resources) and in self-direcﬁon
' choi d decision on one's own).
ili oblems, make choices and @¢ ' “
(ability .to aISIOI;ig;nce means "to direct,’ "to point out ' to Sl:l'ow -thef, patl.x_
;,;:ert . Xn nguidance” derives its meaning from the. “.lord guide" which refors
t ers:n who shows the way. A guide needs to possess intimate knowledge regarding
o a . - .
placgs ways etc. to enlighten individual about a new place.

Definitions of Guidance : |
Some of the definitions regarding the guidance given by educationist, psychol ogists
were mentioned here. : . .
1. Good—"Guidance is a process of dynamic interpersonal relationships designeq to
influence the attitudes and subsequent behaviour of a persons."
2 Jones-"Guidance is the help given by one person to another in making chojceg
and adjustments and in solving problems."
3. Bernad and Fullmer—"Guidance is a perceived as all those activitites which promote
individual self-realisation." ,
4. Skinner—"Guidance is a process of helping young persons to adjust to self; to others

and to circumstances".
5. Brewer-"Guidance is a process through which an individual is able to solve hjg

problems and persue a path suited to his abilities and aspiration."

6. Crow and Crow-"Guidance is assistance made available by competent cousellors
to an individual of any age to help him direct his own life, develop his own point
view, make his own decsions, carry his own burdens."

Guidance and Counselling

After compiling all the definitions cited above, it is found the—

— Guidance is a personal assistance. .

— Guidance requires the services of trained personel, career personel, psychologists
and counsellors etc.

— Guidance can be provided to any person of any age who is in need of it.

- Guidance aims to prepare individuals for their future life.

— - Guidance is the process of helping a person in adjusting to himself, to others
and to his own peculiar environment.

The Education Commission (1964-66) observes, "Guidance should be regarded
as an integral part of education and not as a special, psychological or social service
which is peripheral to educational purposes. It is meant for all students not just for
those who deviate from the norm in one direction or the other."

Guidanc is more than giving infomation. It is a blend of self development and
learning. The goals of guidance may be achieved via individual counselling, self-
preparation, career development courses, computer-assisted guidance and internet-based
guidance systems.

Principles of Guidance :

The various principles of guidance are as follows—
Guidance needs to be provided in the context of total development of personality.
Recognition of individual differences.
Guidance is based upon individual needs i.e freedom, respect, dignity.
The individual needs a continuous guidance process from early childhood throughout
adulthood.

. Guidance involves using skills to communicate love, regard, respect for others.
o Hollis and Hollis, guidance programme is based on eight principles—

The dignity of the individual is supreme.

Individuals differences.

The primary concern of guidance is the individual in his social setting.

The attitudes and personal perceptions of the individual are the bases on which
he acts. '
Individual generally acts to enhance his perceived self.

The individual has the innate ability to learn and can be helped to make choice
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that will social improvemen.t.
7. The individual peeds a continuous g

adulthood.
| 8. Each individual may .
13 givén by competent professxonal person.

uidance process from ealry childhood tthUgh

at times need the information and personal assistance beg

Guidance :

[ L] f
Characteristics 0
istics of guidance can be stated as followg_

Some of the notable character

Guidance is unique to an individual. -
Guidance is always goal oriented and goal directed.

Guidance is a professional activity.

Guidance is concerned with all round
us process.

development of an individual.

Guidance is 2 continuo
Guidance is a flexible appraoch. .
Guidance is based on valid and reliable data.

Guidance is followed by periodic appraxsalf,. N o
Guidance may be either group activities or individual activities.

10. Guidance is not specific to any stage of development.

4‘* Aims and objectives of Guidance : |
Guidance has various aims and objectives which draws the attentions of
educational planners, teachers, parents as well as guidance workers. The important g
and objectives of guidance are as followes—
1. The most important aims of guidance is meant for the development of the meny)
 health and physical health of student.
2 Another aim of guidance is to solve the problems in the context of educationg]
career and progress by which student gets maximum benefits.
3. To provide accurate available information and prospectus of different jobs in
relation to their ability, interests, aptitudes and innate potentiaties is one of the

aim of guidance.
4. The utilization of leisure hours in best possible use has become another important

Guidance and Counselling 11

aim of guidance for the individual development.

5. To provide maximum [
social prosperity and
social  development
concerning role and
activities of individual
students is an important
aim of guidance.

6. To suggests how to
adjust better in personal
life and solve problems
which occur in the psy-
chological sphere of life
is also the main aim of
guidance.

The Education Commission (1964-66) gave certain valuable recommendations that
guidance should be adjusted as well as development when it is offered in secondary
school level. The objectives of guidance, as given by Kothari Commission are stated
as below—

To aid the students to know and develop their abilities and interests.

To help them understand their strenghts and weaknesses.

To help them making realistic choices in education and vocation.

To inform students about their educational opportunites.

To help them final solutions to their problems related to personal and social
adjustments in the schools, homes and in the society.

6. To help the headmaster and teachers to understand their pupils better.

wh L~

Scope of Guidance :

Scope means the range, boundary or field of a subject. Indeed, the scope of
guidance is very vast and comprehensive as it includes every aspects of human life.
Guidance is essential help which is given to every needy individual at any age and
stages of life. As the human life getting more complex and the world undergoes through
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ﬁ 1. Guidance in Psycholo

| plays an important rqlc? in. pcslyca:ll e
psychology assists the .md1v1 u in e
adopted in future for his well-being

aptitudes and this stu

2. Guidance in Education :

guidance. Aims and objectives o‘ g
development of personality of individu

guidance.

gy * Guidance €

hology WhiCh
proper sé
dance studies

dy helps the guidance WO

f guidance and € . |
Guidance and education are the twq Sideg

In school education, guidance helps-

lementary.

d Counselling

12 of guidance i also increasing. The f°“<>Wing

overs the field of psychology. Gy; dance
studies human behaviour. Guidap, .
Jection of the course of actiop b
his interests, abilities, neg ds

ang
rker as well as the counsellor tq given

.oht directi individual. . ' o
right direction to the All guidance 15 education but all education jg ot

ducation are same, ie. overay

of the same coin. They aré comp
@) in selection 2 good school.
(i) in gaining entry to it.
(i) in adjusting to various phase
of school life.
(@v) in selecting the courses. '
4‘) (v) to adjust in the college llfe.:. .
' (vi) to participate in various activi-

ties. :
(vii) to provide knowledge about varl

(vili) to promote the SOCI

a wrong occupation, it wi

lo

individual and they have different opportunities availab
il affect the health of individual as well as cause financig

ous careers.

al, moral and cultural values
3. Guidance and Occupation : There are individual differences among twq

le to them. If the individual chooseg

vocational guidance is helpful which includes-
@) Guidance in selecting an occupation.
(i) Guidance in preparation for an occupation.

L em e

ss to employer and also to society. So, to avoid wastage of time, money and energy
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@) Guidance in finding job.

(iv) Guidance in adjustment in a job and making progress in it.

4. Guidance in Adjustment : Guidance helps the individual to make adjustment
in life. Our youth face so many problems. Especially during the adolescence period,
which is period of stress and strain, one has to face many problems related to physical,
social, moral, cultural and intellectual development. Guidance is a process through which
an individual or group f individual are helped to make necessary adjustment to the
environment-inside or outside the family, the school etc.

5. Guidance and industry : With modernizaion and technologital advancement,
maket and professional demands have also increased. To fulfil these demands, we need
skilled man power and to promote right person for right job, guidance is essential.

6. Guidance and life : The guidance that is organising in our schools now-a-
days lays the sound fundations for a happy and joyful life for the children. Guidance
shown the way to put their potentialities at workAs our life is precious, so we should
spend it carefully for conserving our energy. In order to avoid the wastage of human
energy, guidance is needed.

7. Guidance in Values : The present contemporary society is becoming more
and more complex day-by-day. As a result of this, the needs and problems of individuals
are also increasing with the increasing complexity of the society. We are facing the
problems crime, injustice, corruption etc. So, to promote right values, guidance is
needed.

Besides, the scope of guidance also extend its long hand to the following aspects
also—

(a) Development of mental health.

(b) Maintance of the physical health.

(¢) Solution of the personal adjustment problems.

(d) Suggestions for social adjustment problems.

(e) Socialized curriculum.

(f) Community resourcess.
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life and cooperation.

! ning.
and traint
in hi h education ) "
(5 S relating soaal groups a

easure the abilities, interests, aptitudeg i
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(g) Group

(h) Interes
(1) Research about problem

(j) Different t00 and techniques

attitudes of the individual.

We can conclude the scop
n individu
de and behaviour pa

d guidance.

e as by Crow and Crow "Guidance tOUChes

e of guidanc al, emotional and socig) :

physical, ment
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ttern."

every aspects of 2
is concerned attitu

Nature of Guidance :

As a concept, guidance

is concerned with he maxi=
mum development of the 1n-
dividual to make his own
decisions. As a process, it
makes the individual aware of
his abilities and potentialiheg
So the purpose of guidance is
to make individual confident 1n
selecting appropriate course
of action for adjustment 1n
various walks of life and help-
ing him for balanced develop-
ment. The nature of guidance

% bei St(itei(:i::c?lilso 1‘1;\:1Se;ant for all the children : Guidance is needed by all the
. uiad

hildren. It is meant for one and all irrespective of differences. Gifted, mentally
children.

i i d guidance.
I ally disadvantaged etc. also nee : |
handic;apge:i’dsqonccle 3; a continuous process : According to Mathewson, guidance

is a "continuous and pervasive process as fe.vourablej, a direcgonal ﬁl‘n.ﬂuence Upoln
appropriate social behaviour, persqnal' eﬂ‘ectl_veness in evedry- ?yda flrg’ ica SEmzc
competence and progress and assimilation of rllght ya-luc?s and attitu les._ o guidance
is not limited to particular’ period of human life, it is indeed for all times.
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3. Guidance is universal in nature : As human life goes through certain
problems in its survival, guidance is necessary for every human life.

4. Guidance is a solution for the problems : When individual feels unable
to face the problems of life, he start on going door of guidance worker. Because guidance
worker suggests some of the ways to overcome the problems faced by the needy
person.

S. Guidance is systematic and Organised : Guidance is not an incidental and
haphazard work, it is more effective, purposive and goal achieving.

6. Guidance is both a Science and an art : As a science, guidance has built
up its own standardised tools and techniques to work. As an art, it establish a‘personal
rapport with students, individual etc.

7. Guidance is both generalised and a specialised services : Guidance is
a generalised services as it is carried on by teachers, parents and relatives to assist
or help the individual child in solving his various problems. As a specialised services,

guidance work is done by specially qualified and trained personal such as counsellors,

psychologists, psychiatrists etc.

8. Guidance is team work : Guidance
programme in any educational institution or
in schools is learnt under the leadership of |
trained worker or counsellor. Besides, medi-
cal officer, resource person, social worker |
have to play a role in giving guidance to the |
children. Even, the psychologist if not being |
the permanent member of the team, but he |
may be needed by the guidance team. In |
addition, the career master is also responsible |
for giving one type of guidance, that is, |
vocational guidance.

9. Guidance is functional in nature : Guidance provides guidelines and
suggestions to the children or students to think wise. Guidance shows the path of life
that the children find satisfying to them and useful for all in the society they have.

R AR SRR
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10. Guidance is a pr

is the systematic professt
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s. and to relate himself mor L
, i ues.
ities 1 ith social and moral va |
ties in accordance Wi . | .
opportunit . as a systematic phase of the educative process | To justify
. e r has define that "Guidance is that systematic organiseq
h helps youth in his power to give point ang

er personal experiences while

potentialitie

the nature of guidance, Lefeve ‘
phase of the educational process whic
direction to his own like, to the end that
making his own unique contribution to our democr

12. Guidance is individual as well as group in n .
only for one individual to assis

he may gain rich
atic society.”

ature : Guidance is individua]
t his personal, vocational

in nature as it may be organised group of children of

and educational sphere. Group guidance is also organised for a

students. It deals with their common problems and needs. ' . 1
13. Guidance is meant for the development of self : Guidance 1s given to

provide assistance in knowing the abilities, interest, potentialities of the students. The

guidance gives them lesson in what way they should proceed in life and putt their
potentialities at work. It lays the sound foundations for a happy and joyful life for

their children.
14. Guidance includes various aspect of life : Guidance is not concerned

with only the problems relating few aspects of life. It can be applied to solve the problems
like health, social, emotional, marital aspects etc.

Goals of Guidance :

The main goals are :

1. Exploring-self : The basic aims is to help an individual increase his understanding
and acceptance of self; his physical development, his intelligence, aptitudes, interest,
personality traits, attitudes and values, his achievements in scholastic and other spheres,
his aspiration and life-style preferences and above all his here-and now needs which
keep him highly motivated to behave positively or otherwise.

Guidance and Counselling ‘ 17

2. Determining values : The second aim is to help an individual recognize the
importance of values, explore different sets of values, determine personal values and
examine them in relation to the norms of society and their importance in planning for
success in life. :

3. Setting Goals : This aim is to help an individual set goal for him self and relate
these to the values determined by him so that he recognizes the importanc of long-
range planning. ' ; '

4. Explore the World of Work : The aim here is to help the individual explore
the World &f Work in relation to his self-exploration, his value system and goals that
he has set for himself to achieve success in life.

5. Improving Efficiency : This individual is helped to learn about factors which
contribute to increase effectiveness and efficiency and to improve his study habits.

6. Building Relationship : The aim is to help the individual to be a aware of
his relationship with others and to note that it is a reflection of his own feelings about
himself.

7. Accepting responsibility for the future : The individual is helped to develop

skill in social and personal forecasting, acquire attitudes and skills necessary for mastering
the future.

Philosophy of Guidance :

Guidance is universal and the basic principles of the philosophy of guidance are
common to all countries with a slight modification to suit the locally accepted beliefs
and the guidance services offered. The eights principles of philosophy of guidance are—

1. The dignity of the individual is supreme.

2. Each individual is unique. He or she is different from every other individual.

3. The primary concern of guidance is the individual in his own social setting. The
main aim being to help him to become a wholesome pérson and to gain fullest
satisfaction in his life. :

4. The attitudes and personal perceptions of the individual are the bases on which
he acts.

5. The individual generally acts to enhance his perceived self.

6. The individual has the innate ability to learn and can be helped to make choices
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that will lead to self-direction, and m e
7 The individual needs a continuous guidance pr

adulthood.

Need and importanc

We are confronted with a number of p

which need some kind of help and asm.?]t Zr; So helping each individual to solve hjg

i le in determining what we will b€. .
‘Tgl?l:;nst ;gd to develop skills in making choices fmd adjustmqn;§ a{i e:le:y Etages of
P 1 is the most important task of guidance. Guidance helps individual to be aware
s svangths and | dentifying proper situations for

i imitati him in i

f his strengths and limitations and helps hu . .

(s)atisfaction itf the felt needs and thus helps him to lead a smooth and adjusted life,
According to Tolbert, "Guidance is the ’fotal programme or.la the activiies

services engaged in by an educational institution that are primartly aimed at assisting

an individual to make and carry out adequate plans and to achieve satisfactory adjustment

in all aspects of his daily life." ‘
Guidance in the modern education

e of Guidance in Education :
roblematic situations in our daily life fo,

al system seeks to ensure total development

of every individual. Guidance is the active wing of educatioq. Guidance 1s needefi for
helping students in proper educational adjustment as well as in the prqper educational
development. Presently, Guidance has become much more essential for stud_ents
administrators, educators and for the common people as it helps them to meet various
needs of life. Thus the need and importance of guidance in education can be mentioned

as follows—

1. Total development of the pupils : Guidance is needed in helping total
development of he pupils. Without the support of guidance services in the school, it
is not at all possible to study, understand and offer attention to pupils and their innate
talents. The service of guidance is essential for the total development of the pupils

 for the sake of personal and social benefits.

2. Proper Choices of Career : Guidance is needed for proper choices of
educational career at different stages. Guidance service guide students to choose proper
and suitable courses for their future to achieve goal successfully and systematically. At
the sometime, it also provide suffecient educational and occupational informations about
different educational and vocational possibilities for students.

3. Preparation and entry into a career : Guidance is needed to help students
in choosing, preparing for and entering into a better career. Guidance provides a package
of available informations, scope and prospects about the various jobs which offers him

ce. Our choices and decisions play a5

Il the activities and
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to achieve occupation goal after entering into a job by better selection and preparation
for it. It provide sufficient informations to students to have a judicious selection for

the suitable job in the world of works.

4. Vocational development : Guidance is needed for the vocational development
of the students. Guidance not only helps the students to know their innate abilities,
interests and efficiencies but also it asssts the students to make aware of the world
of work. With the growing stress on vocationalisation of education guidance deserves
importance.

. 5. Better school adjustment : Guidance in needed to help for better school
adjustment. For successful adjustment in the school environment and among the various
types of students, proper guidance is essential. Presence of hetrogeneous groups in
a particular class, introduction of diversified courses, development of multi-purpose
schools etc requires a well organised guidance programme in our schools.

6. Minimise Wastage : To minimise wastage and stagnation, guidance is needed.
Guidance help in minimising the high percentage of failure in school and consequent
wastage and stagnation. ' '

7. Reduce educated unemployment : Guidance help in reducing the problem
of unemployment. Due to lack of proper knowledge, number of students are not opting
for a service which does not command any relevance to the job specification. Today,
there is also demand for self employment and individual involve to earn by himself
for livelihood. For this guidance is needed.

8. Help to exceptional children : Guidance is needed to help students in need
of special help. In a school, there are different categories of exceptional students such
as gifted, backward, handicapped those who need special help and guidance for their
personal development. Guidance helps them to avail special help and opportunities so
that they can develop accordingly. -

9. Minimise indiscipline : Guidanec is needed to check indiscipline of the
students. Due to lack of sense of direction, a sense of responsibility, a sense of integrity,

a sense of fulfilment on the part of the students create some disturbances in the -

school. They involve themselves in those activities which become problems for society
and create indiscipline. In such a situation, guidance provides real direction to the students
to utilize their inner energy in some creative ways. '
10. Problem of student explosion : Increased demand for higher education
and qualitative changes in the nature of entire educational system has created numerous
problems. Problems also created among the educated in convents and ordinary schools,
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rural and urban area :
- are greater pressure and strains to
problems arising out of student exp
complex problems. .
Thus, we can say that guidanc
of student's abilities, capacities, habits,
understand themselves and to make.c ice at \
Summarizing the above discussion, it is evi
of ways. Like-
s In understanding one's strength, !
- Helps individual to develop abllhty t
— Optimum development of individual. -
— Solving different problems of the individual.
—» Academic growth and development.
—» Vocational maturity, vocational choices
— Social personal adjustment
—» For conservation and proper utilization of hum
- Better family life and good citizenship. . o
From the above we can say that guidance is an assistance given to an individual
to help him, to adjust to himself, to others and to his own peculiar environment. It
helps the person to seek harmony between his personal needs and ambitions with
peculiarities of his own environment. It this way, guidance can be described as a process
of assisting an individual with his adjustment problems.

dance is needed to channelise the major deve'lopmems
skills and attitudes. Students need guidance ,
hoice at various stages of individual's life.

dent that guidance helps us in numbe

gth, limitations and other abilities.
o solve problems and take decisions,

and vocational adjustments.

an resources.

Types of Guidance :

Broadly speaking, there are number of types of guidance, in accordance with
various fields and situations where guidance is needed. Accordingly, the different types
of guidance are—(a) Educational guidance, (b) Vocational guidance, (c) Personal
guidance, (d) Social guidance, (e) Religious guidance, (f) School guidance (g) Moral
guidance, (h) Sexual guidance, (i) Marital guidance (j) Psychological guidance (k) Home
guidance (1) Leadership guidance etc.

If we examine the classification of all Psychologists, a common thread passess
through mainly three types of guidance, these are educational guidance, vocational
guidance and personal guidance. In the field of education and psychology also, these
three types of guidance are quite necessary as it covers all the important areas and
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aspects of guidance.

W. M Prestor describe six types f guidance
(a) Educational guidance.
(b) Vocational guidance.
(c) Guidance in social and civic activities
(d) Guidance in Health and physical activities.
(e) Guidance worthy use of leisure time.
(f) Guidance in character building.
Paterson has grouped them into five types :
(1) Educational Guidance.
(2) Vocational Guidance.
(3) Personal Guidance.
(4) Health Guidance.
(5) Economic Guidance.

The Central Bureau of Educational and vocational Guidance, Delhi has suggested
three kinds of guidance. These are—(i) Educational guidance, (ii) Vocational guidance
and (iii) Personal gudiance.

1. Educational guidance : According to Arthur J. Jones, "Educational guidance
is concered with assistance given to pupils in their choices and adjustment with relation
to schools, curriculum, courses and school life." Brewer in his book" Educational
"guidance" is of view that educatoinal guidance is concered strictly with pupil's success
in his educational career. Educational guidance deals with those problems related with
the educational progress and learning experiences. It helps the pupils to make wise
selection and right choices regarding various educational programmes. .

Educational guidance [
is vitally related to every|
aspect of the educational
institution or of the school- |
the aims and objectives, the |
curriculum, the methods of |
teaching, discipline, role of
the teacher and the
cocurricular activities. Edu-
cational guidance assists or
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developing study habits, obtaining scholarships, making satisfactory progress in StUdies’

appearing examination, continuing higher education in colleges and universitje, an(i
adjusting to the life in sc

hools and colleges. . N .
Educational guidance i_s aocgntmuou.s and conscious effort to assist or helps i
the intellectual growth of an individual. Itisap

ositive develc?prpeptal Programme 1,
involves : (a) knowledge of the abilities and interests of the individual, (b) .awaméSs
of a wide range of educational opportunities and (c) Programmes a"fi counselling whjg,
helps the individual to choose wisely on the basis of these two kinds of knowledge

Thus, educational guidance deals with those problems related with the educatiopy
progress and learning experiences.

2. Vocational guidance : The National Vocational Guidance Associations of Usa
(1937) has defined as "Vocational guidance is the process of assisting the individug]g
to choose an occupation, prepare for it, enters upon it and progress init." It is concerneg
with primarily helping individual to make decisions and choice involved in planning 5
future and building career decisions and choices necessarily in affecting satisfactory
vocational adjustment. So, vocational guidance is a kind of guidance that is concerned
with the vocational needs and problems of the individual.

Vocational guidance involves complete and comprehensive knowledge of each
pupil, nature of jobs, psychological characteristics needed for success, achievement and
job satisfaction, type of training needed, relevant data about vocational opportunities
efc. Vocational guidance is concerned with helping the individual to become aware of
his stl"engths and weaknessess in world of occupations and helping him to choose a
vocat.lon for I.lis better adjustment with every situation of the society. In other words,

vocatlonal‘ guidance may also be defined as a process of helping individuals or people
to cope with problems relating to occupational choices, plans, developments, adjust-
ments, and maturity.

3. Persona.l guidance : Personal guidance is meant to provide assistance to
all. problems,. which donot come with in the purview of educational and vocational
guidance. This type of guidance starts from early childhood and continues throughout
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the life of an individual. Personal guidance may be defined as the assistance offered
to the individual to solve his emotional, social, ethical and moral as well as health

problems. ‘
Personal guidance is a type of assis-

tance offered to an individual to overcome
his emotional problems and to help him to
control his emotions which do occur in the
individual's life. Personal guidance deals with
all those problems of life which are not
covered under educational and vocational
guidance. As a whole the personal guidance is meant for helping each and every child
to look at himself in the right perspectives.

Definitions of Personal Guidance :

Various experts in guidance have given appropriate definitions of personal
guidance. Some of these definitions are given below. '

According to Hopkins, "Personal guidance is that guidance which is concerened
with the problems of health, emotional adjustment and social adjustment of an individual.
It also includes his recreational and leisure-time problems." .

In the words of Ruth Strang, "Personal guidance is the assistance given to an
individual to solve his personal problems, such as emotional and social adjustment,
economic and social relationships and problems connected with his physical as well
mental health." '

In the view point of Wilson, "the purpose of personal guidance is to help the
individual in his physical, emotional, social, moral and spiritual developments and
adjustment." '

Purpose of Personal Guidance :

An organised personal guidance programme in institutions would serve the

following purpose : ,
© Personal guidance assists students to know emotional problems which occur in

day to day life of the students.
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Steps of Personal Guidance :
The process of personal guidane develops through certain following steps,
1. Personal gmdance needs various possible useful related data or mformatlons

regarding students touching their physical, mental, social, emotional, interest, aptitude

and attitudes, aspects of life which are to be collected carefully.
2. Adequate diagnosis of causes of problems should be made on the basis of collection

of data regarding students.

e
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3. The guidance personal should think rightly about the remedial measures after the
step like diagnosis of the causes of problems.

4. The guidance personnel renders guidance services to help the students studying
their problems and its causes by means of techniques like required counselling,
physchological analysis, imitation, advice with affection and situational feelings.

5. Lastly follow-up service should be made to evaluate the effectiveness of given
guidance service. To fulfill this purpose, the guidance personal may take help of
the techniques like interview or question, answer methods or the like.

Functions of Personal Guidance :

The functions of guidance at he various stages are as follows
PRE PRIMARY STAGE— Personal guidance has the following functions :

@) It assists little children to get with others by sharing experiences as well as
toys and models, being courteous, experience to control anger, experience to
be a group leader, learning to be a follower and playing fairly with pleasure.

(i) It enables children to express themeselves by working with his hands, learning
many rhythms, listening ot others and dramatising stories. '

(iii) It assist children to assume responsibilities by putting away toys, taking care -
for own food habits, elothing, caring for pets etc.

ELEMENTARY STAGE—Personal guidance has the following functions at this stage.

@) It assists children to fulfill some of the basic needs such as good healh,
knowledge of fundamental skills, feeling of security and assurance, desire for
friends and social acceptance, discipline, leisure time activities and vocational

skills concerning general knowledge of the world of work.

(i) It enables children to develop ability of self discipline at home and schools.

Gii) 1t helps children to make them learn right from wrong in different situations.

SECONDARY STAGE

Personal guidance has the certain broad and important functions at this stage
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school stage.
ich i both junior high school stage and hig hool stag .
which includes bo (heir new school situations and enwmnments

(i) It enables students to z}djust in ki

(ii_ﬁ 1t assists students to dCVClOI) a ﬁQO\lllg U

(iii) It helps students to inspire them for active

(iv) It enables students to ful
interests of life.

(v) It helps students to the p

adolescent age and other personal adjustm ’ ns |

(vi) It enables students to know useful informa"n_o.ns pertaining t(_) sex htje_

(vii) It assists students to develop leadership abilities and good citizenship.

(viii) It enables students to achieve social and moral development in life.

COLLEGE AND UNIVERSITY STAGE :

Personal guidance has the following functions at college anc? university stage:

(i) Personal guidance helps students to enable them have a satisfactory personal
and social adjustment in their new environment.

(ii) Tt assists students to develop in young adults a sense O
responsibility, patriostism and tolerance in the context of
development.

(iii) It enables students to develop good relationship with community and college
to overcome financial problems and some other related problems.

(iv) It assists adult students to appreciate the importance of religious and moral
values in life.

(v) Tt enables adult students to perform duty rightly in relation to educational,
vocational, social, moral and personal life.

{ belongingness and fraternity,
leadership and group life.

ent problems. ‘

fsocial service, social
ethical and moral

Role of Teacher in Guidance :

Education plays a very important role in the socio-economic development of a
society. It enables individuals to make informed decisions, improves their choices and
develops their potentials to play productive roles in society. But presently lack of
educational and career counselling is one of the serious problems faced by students.
Particularly, many students face challenges in choosing right subjects and making
appropriate career choices beacuses they donot get appropriate guidance on selecting

fl educational, vocational and personal needs ang

overcome the problems of adjustment in relation tq

B L L

Guidance and Counselling 2l

subjects and making career choices
relating to their inclinations, abilities and
interests. Students in all walks of life
require guidance and counselling to
make intellectual choices and adjust-
ment in life. In view of increasing
complexity, students need help to cope
with the challenges of life that would
begin with the proceés of guidance and
counselling to students at school level.
Regarding the relevence of guidance at
school level, Chibber (1999) pointed
that it is essential.

— to monitor the acadamic progress of students studying in the institutions;

— to identify the academically gifted, backward, creative and other category of
special learers;

— to cater to the educational needs of special learners and,

— to assist students in getting information about further education.

In the educational institutions, the role of teacher is very special. It is always
true that many students spend more time with teachers whom they value rather than
their parents, for any kind of advice or counsel. This is more often seen among
adolescents who are fortunate enough to have a teacher who shows a genuine concern
for the students. During adolescent age, teacher very often play a significant role and
the reasons for this are :

_s From students point of view, a teacher can be more objective whereas the parents
show more anxiety, involvement and possessiveness about the child resulting in
conflicts.

_y  The communication for the adolescent, in some cases, is more open with the

teacher than the parents or even the student's peer group.

With the parent the child may react, but with the teacher the child may interact.
With the parents the adolescent may with hold the information but with the teacher
the he/she may communicate.

For the above mentioned reasons, a teacher should act as a anchor point in

Ll
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such a case. Trust, confidentiality,

empathy, wisdom, maturity, positive
confidence, nurturance etc. are es-

sential qualities of & teacher to be

acted as a "Teacher counsellor”.]
Taking the role of school counsellor, |
the teacher must help students t
solve their personal, school and|
occupationally related problems}
through the use of the counselling ::
sessions, the student's problem is|
defined, an alternative solutions ar
gathered, the consequences are dis
cussed, the solutions are prioritized
until one can be chosen. The goa
is to make the student more inde-
pendent with a problem-solving
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relationships in the classroom.

—  Guide the students to solve any complex situation which is mainly created around
educational needs, vocational needs and personal needs.

— Help the students to adjust with the situations and develop the ability to face
problems and resolve them.

— Provide all necessary information to the people to choose a better career and
to get success in life.

— Try to develop the personality of the child according to his inborn tendenices,
traits and capacities.

— Win the confidence of the students and help them in every possible way to evaluate
their own growth.

— Get acquainted with the parents and take an active part in parent teacher
association.

— Enabling students to explore and develop interest by integrating the curricular and
cocurriicular actvities and thus orienting them towards worthy goals.

— Study the needs, interest, abilities and problems of each students and instruct
them in appropriate methods of applying for posts.
From the above discusion it is evident that guiding a student means intervening

process. The teacher must make
sure to be sensitive to the student, , only when the student has not made a suitable choice, one that suits the student's skills,
but not to solve the student's problems. The teacher should remain as sources of' guld:mce iimterests and abilities ‘and does hot distirh Sthars.
to the student and should be able to use the teacher's experiences as a stepping stone : . :
towards the best outcome. Thus, the success of any guidance programme in a school Role of teacher in Guidance at the Higher Stage :
mainly depends on the teacher. Because the close association of the pupil and the teacher The following functions performed by a teacher at the higher stages of education—
in the classroom is, in a large way, responsible for present strong position of guidance (1) Assist student to make adjustment to life in the university, polytechnic or college
as a way of education. The role of teacher is to guide the student to positive kinds education.
of behaviour. The teacher can follow number of functions in providing guidance among (2) Encourage student to participate in appropriate college teacher university activities
the students. Few of them are as follows — with a view toward increasing his or her effectiveness in personal and social
— Assist with the development and implementation of the guidance program in the activities.
school. ' (3) Show concern for and assist in the planning of the student's educational, career,
— Teach career development courses. personal and social development.
— Implement the career education components of subject guidelines within their (4) Aid the student in self-evaluation, self-understanding and self-direction, enabling
discipline. _ him or her to make descisions consistent with immediate and long term goals
— Assist students in developing and maintaining positive self-concepts and good of higher eduction.
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Guidance aims to prepare an individual for his future life. It helps him to aCquire |

essential skills, abilities and capacities for the tasks to be accomplished in future It |

also helps the individual in selecting a proper future profession and role in the SOCiety .
and enables him to play his role successfully. Guidance has personal and socig)
rocess of his adjustment with himsej¢
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significance. It aims to help an individual in the p ac wit
and his environment. It helps him to velop his strengths and abilities, to achieve utmost

personal and social efficiency. It also aims to stop wastage of human power and physica]

resources by helping the individual to find their place in society. |

Thus we can say that guidance is the process of helping an ind :
himself and to develop his potentialities to the fullest by utilizing the maximum
opportunities provided by the environment and it is evident that the teacher occupies
an important place in a school guidance programme. Teachers know their students better
as they understand the needs and problems of students. They are in a better position
to observe and identify the students those who are gifted or exceptional and maladjusted
students. So, teachers play a vital role in the guidance programme organised in the
school.

ividual to help

QUESTIONS :

1. Define the term "Guidance".

2. Write a definition of guidance.

3. What is guidance?

4. Write two principles of guidance.

5. Write two characteristics of guidance.

6. Write two aims and objectives of guidance.

10.
11.
12.
13
14.
15.
16.
17.
18.

Guidance and Counselling

Write the four nature of guidance.

State briefly the scope of guidance.

What are types of guidance?

What is educational guidance?

What is vocational guidance?

What is personal guidance?

What are the objectives of educational guidance?
What are the objectives of vocational guidance?
What are the objectives of personal guidance?
State the role of teachers in guidance programme?

What should be the role of a teacher in guidance at the higher stages.

State the functions of personal guidance at college level.
LN N
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Introduction

When our students choose wrong subjects when they go to-institutions or ClaSSes
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Meaning of Educational Guidance |

Educational guidance is a process concerned with bringing about a favourabje
setting for the individual's education and includes the assistance 1n the choice of subjects,
use of libraries, laboratories, workshops, development of effective study habits,
evaluation techiques and adjustment of school life with other activities. Educationa]

guidance is useful in selecting the job for any individual according to his or her
intelligence, aptitude, abiliites and skills. Educational guidance does not only assist the
pupils in making educational choices but also guides them to achieve maximum

Guidance and Counselling 33

educational growth and development according to their own capacities and abilities.
The main function of eductional guidance is to help the pupils in their educational
adjustment so that they may feel quite at home and achieve maximum educational
success. From the above we may say that educational guidance is a process of rendering
help to the students in their proper educational development and adjustment.

Definitions of Educational Guidance :

Educational Guidance as a term has been defined in the ways given below—

(I)  John M. Brewer- "Educational guidance is concerned strickly with the
pupils success in his educational career."

(2)  Arthur, J Jone- "Educational guidance is concerned with assistance given
to pupils in their choices and adjustments with relation to schools, curriculum,
courses and social life."

()  Ruth Strang : "Educational guidance is intended to aid the individual in
choosing an appropriate programme and in making progress in it."

Thus, educational guidance is related to every aspect of education, school/colleges,

the curriculum, the method of instruction, other curricular activities, discipline etc.
Educational guidance is the assistance given to the individual—(i) to understand his/her
potentialities, (i) have a clear cut idea of the different educational opportunities and
their rgquirements (iii) to make wise choices as regards to school, colleges, the courses
. curricular and extra curricular. .
The above cited definitions of
different experts reveal that
educational guidance is a continuous
and conscious effort made by
guidance workers. Educational

guidance is concerned with the
assistance given to the child in
solving his academic problems. It is
mainly concerned with such
problems of education as are faced
by pupils engaged in the study of
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f educational guidance are :

Some of the purposes 0 , :
Puip gress in various school college

~  To assist the student in making satisfactory pro

subjects.
— To help the child to adj
connected with it help the ¢
To consist with his/her abilities, int

ust with the schools, its rules, regulations, social life

hild make educational plans
erests and goals.

:: To assists the child to secure information regarding the possibility and de}swability
of further schooling, . _

— To assist the child tgo know the purpose and ﬁlllCl‘lOI? .Of different typdes of ;;I;ools,

. To assist students to understand himself, his potentialities, strength and weaknesses/

— To help then in developing good study habits. b 5 B

- To hel;? the child in seleztiogngof subjects in accordance with his needs, capacities
and interests.

—  To help the child to derive maximum benefit out of the various S(?hool programmes.

— To give assistance to the child in solution of problems relating to study.

— To help the child in building of a good social relationship.

—» To assist the child in using his leisure time most profitably. ‘

> To help the child to know the weak points of his educational achievement and

adopting remedial measures accordingly.
How can impart Educational Guidance :

The general pattern of providing educational guidance consists of three important
phases:

(a) Collecting information or data.

(b) Rendering Guidance.

(c) Follow-up programme.
(a) Collecting information or data : This is the first phase of rendering guidance

services to the individual. It requires to have full information or data regarding the pupil.
The information like details of health and physique conditions, intelligence, scholastic
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attainmer_lts, interests, attitudes, family history, social development, emotional conditions,
ﬁ*iendship. etc are collected by the guidance workers. For this intelligence test, personality
tests, achievement test, attitudes scales, questions, interviews, rating scales, observations
etc techniques can be employed. Besides the guidance worker can also collect data
from school regarding curriculum, co-curricular activities, methods of teaching, admission
procedure, scholarship etc.

(b) Rendering Guidance : The next phase of the guidance is to provide actual
services on the basis of personal information. This‘phase is a difficult task and it requires
complete analysis of the information gathered about an individual. On the basis of these
certain conclusion are derived about his person'gﬁty and adjustment. :

(c) Follow-up programme : Under this programme, the progress made by the

individual, on account of the guidance given to him, is evaluated. Further guidance
services or changes may also be introduced.

Functions of Guidance at different stages :

Educational guidance helps us to determine what a student is good for and what
type of education will reveal his inborm qualities or help him to develop them effectively.
It also helps the children in choosing the courses of study, planning for their future
and promoting proper adjustment. Thus, the functions of educational functions is so
comprehensive and broad. Educational guidance carries out different functions at the
different stages of schooling-such as Elementary, Secondary and Higher Secondary level.

(a) At the elementary stage : Educational guidance has the following functions
at this elementary stage :

(1) Assist pupils to make a proper beginning in their educational career.

(3) Assist pupils to plan intelligently for suitable subject or courses which should have
vocational implication. They should be given the information regarding occupational
divisions and occupational families. | '

(4) To enables the pupils to achieve best according to their abilities and interests
overcoming the learning difficulties.

(5) To prepares pupils to enter into the secondary stage of schooling as a result
of which the pupils achieve their goal of education.

(b) At the Secondary stage :
(1) To acquaint the students with the new purposes of education in relation to nature,
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_»  To assist the child to know the purpose and function of different types of schools.
—s  To assist students t0 understand himself, his potentialities, strength and weaknesseg/
— To help then in developing good study habits. 1§ 5
s To help the child in selection of subjects in accordance with his needs, capacities
and interests.
_»  To help the child to derive maximum benefit out of the various school programmes.
— To give assistance to the child in solution of problems relating to study.
_s To help the child in building of a good social relationship.
_y To assist the child in using his leisure time most profitably.
_y To help the child to know the weak points of his educational achievement and

adopting remedial measures accordingly.

How can impart Educational Guidance :

The general pattern of providing educational guidance consists of three important

phases:
(a) Collecting information or data.

(b) Rendering Guidance.

(c) Follow-up programme.
(a) Collecting information or data : This is the first phase of rendering guidance

services to the individual. It requires to have full information or data regarding the pupil
The Infgrmatlon like details of health and physique conditions, intelligence, scholasticl:
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D 1on. They should be gi : : : ‘
divisions and occupational families given the information regarding occupational
(4) To enables the pupils to achi ‘ : '
) achieve best a . A :
overcoming the learning difficulties et A R
(5) To prepares pupils to enter i . :
: ter into the secondary stage of i
of which the pupils achieve their goal of edu?;tiong KA A
(b) At the Secondary stage : '
(1) To acquai -
) quaint the students with the new purposes of education in relation to nature




Guidanceé and Counselling

as fulfilment of liberal education for all, education

ducation for Jeadership for the few.
courses and activities according to their

dary schools, junior colleges, vocationa]
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cope of education
for many and €
o choose suitable
secon

type, role and s
for employment

() To help student t )
admission in different higher

institutions etc.
(3) It enables students to make an ap
skills and to relate them tO the curicular cour:
(4) To assist pupils to overcome difficulties in leamning SO
fit future progress in educational career.
(5) To assists students to develop positive atti
motivation for better learning.
(c) At the Higher Secondary stage :
(1) Helps students in the selection of suitable courses for further study and vocationg
according to their abilities and interests.

( (2) Enables students to u
that they decide the 1

(3) Guide them in such way so t
or to some other type of further training.
Shirley, Hamrin and Clifforde Erickson write, "Guidance in the secondary schog]

refers to that aspect of the education programme which is concerned especially with
helping the pupil to become adjusted to his present situation and to plan his futyre
in line with his interests, abilities and social needs." The aim of guidance are bot
adjustment and developmental as it helps students in making the best possible adjustment
to the situations and at the same time facilitates the development of all aspects of hjg
personality. Guidances therefore should be regarded as an integral part of education
According to the 'Commission on Secondary Education of National Educatioﬁ
ciation, U.S.A the following are thé goals of education as well as educational

¢ abilities, interests, aptitudes ang
ses and co-curricular activities.
me subjects and make them

praisal of thei

tudes towards study and to build prope;

nderstand the clear-cut objectives of higher education gq

ine of action for them selves.
hat students either to secure jobs or 0 go to college

Asso
guidance—
1. Health
2 Command of fundamental processes.
3. Worthy home membership.
4. Vocation.
5. Civic Education.

Guidance and Cou i
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6. Worthy use of leisure, K
7. Ethical character.

According to E ; s
g ducational Policies Commission of the National Educational

Association. U.S.A, there should b
p 2 e fou s i ;
and educational guidance. These are aSr fg;;]oe‘zl 9bjectlve with reagard to education

1. The objective of Self-Realization
2. The objective of Human Relatioﬁshi
3. Thet objective of Economic Effecienpc
‘4,If The obje_ctive of Civic Responsibility g
we examine eotive
o 1 P R St(l;x;;;b((i);zj ]four objectives we shall note that there is emphasis
R o e opme.nt of the students so that he is able to achieve
Pps and economic prosperity as well as to become a good citizen.

Principles of Educational Guidance :

The following are some of ks
; the . .
. principles on which educational guidance must

— Educational guidance must be objective oriented

— Every student is capabl ievi
e of achiev i = .
recognised. ing achievement of students and it must be

" — Individual diff i . ;
o i S Ie; Eszskm.academlc achievement of students must be recognised
ake into considerati St '
tis-the tidants ation on the resources and facilities available

— Educational gui i
guidance is not for few students only, it needs to provided to all

— Educational guidance
must be based on fi i :
performance and achievements. timeito Hme-appraisl, of vetadents

Guidance in Elementary School : /

Jones has remarked, "All guidance is educati i
J;[a.}ze notﬂ%u;dance, t'heir objectives are the same-the d(:\lzetl)z;rizrrieozti‘st}:;c;ngfw'g;lﬁigi
e me(:} u?d:n Ezef:_ l—lr?l ::;ui:ztion are by no means the same as those used in guidance."
b rsleparable pa.n in t.he efiucative process. Guidance is a service
ol g any teaching s1tuaF1on. Wrinkle and Gilchrist says that,
T :,]ete b e cannot be good teaching, and guidance without good teaching
plete." Guidance is one of the instruments of education which enables education
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38 for the various tasks
t of its objectives-in preparing students adequately

to meet some |

ol owest class of the primary school. At this stage,

hildren. There is also need
ance workers, staff members of the school,
| service workers. These persons ?re
ion, basic knowledge, developing

Guidance should begin from the I
there is need to special attention towarcs =
to coordinate the functions of a teacher, guid ;
members of medical services and school socia

geatly involved in providing skills for primary educat e asfivilies st For this
proper attitude, adapting social environment towards sch

: e has faces lots
guidance is necessary. Similarly, when a child enters mto thle ifhzorl; :; LT e
of adjustment problems and he lacks security in the school. Sh ‘tuat’ion idente
very fearful, hesitating and remains suppressed in the schc_)ol. In suc ?1 = : of1 il
is necessary. At different stages of education, the functions and ot?Jec.tlve Ak
will be different. Every stage of education enjoys differentent .objectlves .gu '
At the primary school, the guidance can used for the following prP‘TseSi
1. Helping pupils to make a satisfactory transition from h?me to scll'oo :
2. To assist children in developing their physical and emotional sta}bxllty. :
3. Helping in diagnosing difficulties in the learning of basic educat19nal skills.
4. To help in identifying pupils in need of special education specially
backward, physically handicapped children. N
5. To assist children adapted the environment according to the school traditions and

rules, regulations of the school.
6. To assist student in guiding them towards the world of work and develop favourable

attitudes toward work culture.
1. To develop the feeling of cooperation, sympathy, unity in the children.
8. To help them in adjusting with the next higher classes and in making them self-
dependent.

9. To inculcate them the feeling of discipline, promote self-respect, self-reliance,
obedience, punctuality etc.

ds the health of the ¢

for gifted,
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Guidance in Secondary Education :

After completing education
at the primary stage, the child |
enters secondary stage.
Secondary education is a crucial |
stage in the educational hierarcy |

as it prepares the students for |
higher education and also the

world of work. Secondary
education is the gateway for
prosperity, for transformity the
economy and establishing social
justice. At this stage, the scope
of guidance becomes more

comprehensive as compared to
the objective and functions at

primary stage. At this stage,
guidance become more important
due to number of reasons.
Guidance services help the
teachers and other personel to understand their students as individuals and to create
situations in which the students can learn more effectively. Again, at this stage social,
personal, vocational problems of the children come into light and and solution of these
problems is necessary. So, guidance is needed at every stage of development right
from the beginning of life till the end. Everyone needs guidance, at one time or other.

_ If properly guided every individual will be satisfied in life. Regarding the importance

10. Help in developing an insight regarding their own abilities, interests and capacities.
1. To present emotional, educational and social backwardness.

12. To reduce learning disabilities and preserve their emotional, educational, social
needs. environment, and plan for the future".

of guidance at the Secondary stage the Governement Regulation No. 29 of 1990 stated
that "Guidance is the help given to learners in order to find a personal, familiar
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‘\ \\\\\\“ {0 Kothari C ommission !
| jcatio

d t the secondary level is t0 4id 1 the identif "
guidance at the ils. It helps these pupils to understand their own

abilities and interests of adolescent pup

imitations and to do sch ; .
T ational opportunities and requirement; to make

i i ional and vocat ] g
e ices and plans based on a consideration of all

realistic educational and vocational choic Bl et |
relevent factors; and to find solutions to their problems of persona e S U
; : ' oW S
in the school and the home. Educational guidance carries out the fo g
at the secondary stage of education— h o
1. Helping in selecting the sub;ect In selecting the subjects at the secondary
le to understand in which subject they will be

olastic work at the level of their ability; to gain

level, most of the students are unab el
competent or which subjects will be suitable for them. The selection of subjects has

become very difficult task due to the variety of subjects. Hence, the objective of guidance
should be to understand this type of problem and the same should be solved.

2. Familiarizing with New School life : A pupil has to face a number- of new
problems when he enters to a new higher school. It may also become difficult for
him to coordinate with new classmates and new friends. Hence, the objective of guidance
service existing in the school should be to eliminate such problems of the pupils.

3. Fulfilling the needs related to students health : The main objective of
guidance service is to take care of needs related to the health of the children and
to inform timely the relevant persons regarding those health deficiencies so that necessary
action can be taken.

4. Maintaining the records : In the school, it is essential to maintain the records
regarding the development of the pupils, education, psychological development, cultural
activities. Because the entire guidance programme is to be conducted on the basis of
these records. Therefore, guidance workers should maintain such record so that the

counsellor may feel convenience during counselling.

(1964-66), one of the main functlons of
n and development of the
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5. Creating Environment : According to Crow and Crow, the creation of
academic environment in accordance with the adolescent stage is very essential so that
the pupils may be motivated in order to acquire higher education and they may be
helped in selecting the subject according to abilities, l

6. Providing assist in cocurricular activities : Co-curricular activities
are being considered very importance for the physical development of the children,
such as debates, sports, cultural activities, programmes of social service etc. So, guidance
service can guides the children for such activities so that their physical development
may be given proper direction.

7. Fulfilling emotional and individual needs : Guidance services is also
essential for giving emotional training and channelise the emotional problems in a proper
way. It also help the students to solve the problems related to such needs.

8. Objective of cooperation : In solving the problems of the students,

Cooperation plays an important role and cooperation is essential at all levels of education.

The objective of guidance services should be to create a feeling of cooperation among

all the workers involved in this service.

QUESTIONS

Define educational guidance.

What is educational guidance?

Give a definition of educational guidance.

Write the purposes of educational guidance.

Write the phases of pattern providing educational guidance.

Write the objectives of educational guidance.

Write the principle of educational guidance.

State the purposes of providing educational guidance.

State the purposes of providing educational guidance at the secondary level of
education.

O g0 i S K R B D e
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42 ¢ providing educational guidance 2 g oy levg
10. State the purposes 0
of education. sidance at the elementary level of educatio,

11. Mention the reasons of providmg g

3 rt notes 0N~ . =
12. Write sho ndary stages of education. g l_.!l“t 3

) Guidance at SecO i I
EZ) Guidance and Elementary stage- ’ : Vo cational Guidance

iona] guidance.

(c) Principles of educat

i idance.
(d) Purposes of educational gu! s

® Vocational Guidance — Meaning,

Purpose and Functions.

® Relationship between Education
and Vocational Guidance.

@ Career and occupational

information.

e

Introduction :

Today, our society is changing faster becauses of scientific and technological
advancements which results in bringing changes in the conditions of life. Similarly it
has created a new and large number of occupations in the field of work and activities.
Again, rapid industrialisation has result in creating thousands of specialised jobs. In such
a situation and new changing world of occupations, there is need of vocational guidance.
Vocational guidance is concerned with helping the individual to become aware of his
strength and weaknesses in the world of occupations and helping him to choose a
vocation for his better adjustment with every situation of the society.

Meaning of Voactional Guidance :

Vocational guidance is a some sort of help given to the students in choosing
and preparing for a suitable and satisfactory vocation in the world of works. It also
assists students to solve the problems pertaining to vocational choices, plans,
developments, adjustments and maturity with utmost satisfaction. Vocational guidance
is more essential for the development of vocational career of students. It helps students
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ational world handling different
timulated interview etc.
dered in meeting the problems : (i) relating
ring the job and (iv) achieving
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for better career in the occup
talk, career conference, industrial visits, s

Vocational guidance is the assistance ren
to the choice of vocation, (ii) preparing for it (iii) ente
adjustment to it.

It also aims at helping individuals in the

(a) making individual familiar with the
requirements and,

(b) to place at the disposal o
appraisal of his strength and weaknesses. in rel
by his environment.

programmes such as career

following specific areas.
world of work and with its diverse

£ the individual at possible aids in making correct
ation to the job requirements offered

Definitions of Vocational Guidance :

The National Vocational Guidance Association USA, in 1937 defined, "Vocational

Guidance is a process of assisting the individual to choose an occupation, prepare for
it. enter upon it and progress in it."

According to the International Labour Organisation, "Vocational guidance is the
assistance rendered by an individual to another in the latter's solving problems related
to his progress and vocational selection keeping in mind the individual's pecularities
or special abilities and their relations with his occupational opportunity."

Super has defined, "Vocational Guidance is a process of helping the person to
develop and accept an integrated and adequate picture of himself and of his role in
the world of work, to test this concept against reality and to convert it into a reality
with satisfaction to himself and benefit to society."

G.E. Meyers defines that "Vocational guidance is fundamentally an effort to

conserve the prince less native capacities of youth and t costly training provided for

youth in the schools." :
Analysing the gists of above cited definitions it can be said that vocaional guidance

play a major role in the life of students. It is a process of helping the student or individual
to take right decision in case of occupational choice. Vocational guidance is a kind
of guidance that is concerned with the vocational needs and problems of the individual.
;t is assistance given to students in choosing and preparing for suitable vocation. Tt
is concerned with the selection of vocation helps individual for a suitable job, achieve
vocational development and maturity with a satisfaction progress.

B b Lt L
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Vocational guidance i
sa
>ome sort of help given to the students in choosing

d preparing for a suit .
and p Pb. tg . ab!e and satisfactory vocation i h
of the objectives of vocational guidance 5 in the world of works. Some
__ To assist students to acquire knowl re as follows —

__ To enable students to unde .
occupation or a gro rstand their potentials and interest in relati identi
group of occupation which they may tak lonito fdenfted
y take up.

o lities ¢ analyse occupational informati d
mation an

make suitable choice by usi i
¥ USIng appropriate career information effectively

__ To assist students in getting i :
o g_e tting information about various ;
facilities and apprenticeship schemes post, educational and training

__ To enable students to choose :
the right ¢ :
Lo ; ; ype of jobs.
To develop entrepreneurship qualities in students for taking up self:
purposes of Vocational Guidance : g up self-employment.

he prima aim of vocational eyj
"[.‘ ry guidance is th motion o al n
with life as a whole. It serves the fol]owing pur;:op ro—ono PR
ses

1. To help an individual to get informati
o ation about th :
help the ind . e world of work
9. }1]": c;l pdevzllcr)l :rlldliial to know himself, his strengths and limitati(r)nsa:und hlhm.
p an adequate concept of himself and his role in the worldcc.); :vgrit

3. To help the individual to make a
g § proper decision r i : .
4. To heip tEe individual for entering into the desired ;%zﬁls];g Uil
the indivi : . X ion.

S,k he';the 1nd1v1fiual in making satisfactory progress in his vocation i

way that it can bring greatest satisfaction ocation in such a
6. To aims at bringing economic prosperi Sk

: g perity to the individuals :
7. It aims at utilizing all the available natural resources of f;eWel}[‘as to the nation.
nation

8. To acquaint the individual with the source
. : s and et o
or is helped in seeking self-employment. methods of utilizing job opportunities

aims at i
2 1o s at effecient use of manpower and greater economy in the execution of
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Shifeatonin na dgovemment offices.
work in ndustry, husiness an B i 4
sl development 06’(%1]?21!/0})&} pjd”b j educational opportunities

ke their placement service well and effective.

10. To aims at promoting
which help individual to ma

uidance :

d on following principles.

If with the total life of the individual.

Principles of Vocational G

onal guidance should be base

Vocati
ern itse

1. Vocational guidance must conc

2. The individual needs to
understand  the total
perspective of a vocation
for which he has decided to
prepare himself.

3. The selection of particular
vocation is not confined to
a single, fixed decision but
a time extending process,
involving a services of social
and personal factors.

4. Vocational guidance services
should be based on the
principles ~ of individual
differences.

5 Different strategies need to be use

of students.
6. Vocational guidance service must fulfil the vocational needs of every student

Thus, vocational guidance is a kind of assistance, which is given to an individual
not only in the selection of an occupation but also in preparation as well as for progress.
Vocational guidance takes potent role in solving all those problems which generally rush
n vocational life of the individual or students. It is concerned primarily with helping
individual to make decision and choices involved in planning a future and building career

decisions and choices necessary in affecting satisfactory vocational adjustment

d to cater to the individual vocational needs
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Need and importanc
ance of Vocatio
ational Guidan
ce :

1;

~ students. At the same

Voactional guidance help the stud
careers of their choices G

A goc}d programme of vocational
start in the profession"

By providing vocational gy
i al guidance, pupi
occupations and thei : » Pupils should be hel iliar wi
s ey b itind L re(]L'll‘re‘,m"e:nts. The pupils sho ldped R g gL iar v
8, conditions of work future aiher madg lamidr with
) prospects etc.

It is vocational guid [
ance w. :
as well as their effecti h.]c.:h can help in discoveri
Ir eftective utilization ring the human potentialities

-Vof;a-tional guidance is needed t i
individual difference into account: S;t e
experiences and vocational D s
Vocational  guidance
plays vital role providing
useful informations and
data regarding different
occupations to  the
students. Because the
variety of occupations
are more than three
thousands in number in
the world of work which
are to be noted for the

0 prepare themselves for entry into the

guida
nce help the students in "getting a good

ght person for the right job taking

abilities int 3
s , INnterests, aptit .
capacities are concerned DG, tretming

time students would be
able to know the nature,
characteristics, demands i
! : of the different i

i chosing i b e nt job as a result of which they can go
Vocational guidance is al ‘
- so helpful for the stud i
- : students that it places ro

d square pegs in square holes. In other words it assi's,tsu :tié):ri:

to choose right job accordi
Ing to their abilities judg;
one or what can not be done by Gmeab111t1es judging what can be done by




>

Counse!ling

yidance " , ST
G - to high school students, higher seg,,

should be offered 015
nd also college and universit
n. After comp

DUM e aecustomed with vocational guidzy,.
€

da

Jetion of education they ne d
e

[ar stage ©

Iy 3

i a partiou
[l SUTPIVE Iheh
before leaving education.

9. Vocational guidance also assists s
to gain satisfactory progress in jo
guidance is highly needed.

how to adjust in occupational life, how

tudents
g reason vocationa]

b and so on. For thi

ing proper utilisation

eeded for the purpose of ensur
cations in accordance

10. Vocational guidance is n
Ips the individual to opt their vo

of human resources. It he
to their suitability.

11. An organised vyocational gui
insight into what he wants to

interests, aptitudes an his limitations.
12. Vocational guidance is essential from the health point of view also. With proper

vocational guidance the student choose appropriate job without affecting his

health.

s of Vocational Guidance :

ance are as follows :
al guidance has the following specific functiong

dance is needed to assist the individual to develop
be in life, what he is capable of doing, his abilities

Function
The functions of vocational guid
(a) Elementary Stage : Vocation

at the elementary stage-
@) Vocational guidance assists students to develop their favourable attitude towards

better habits, skills in relation to their own liking field of work.
(i) Vocational guidance prepare students for better courses for a job those who
leave educational compus after primary education.

(i) Vocational guidance prepare students to participate in curricular and co-curricular
activities which are carried on in the school to develop the pupil's skill's and

attitudes for successful work in future life.
(iv) Vocational guidance assists pupils to know their own abilities and limitations in

regards to their preferable job.
(v) Vocational guidance assists to student provi
for the future of the students.

ding a lot of occupational informations

y students a8 they leave edycy,. Wy
iop,
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(vi) Vocational guid
ance helps in :
¥ repari
vocational aspects is concernzd I E e S tian sclical cailtsen for

(b) Secondary Stage : The f _
uidance at the secondary ‘;ChOojc;”n‘V“lg
o evel,

@) Vocational guidance
des, skills and

are lht‘ (,i“[" 3 S 1% 43 7.3
o CZ LI

&
&

(i) Voc.ational guidance enables sy,
subjects and courses by which tdh
oourSE_ES for the purpose of st dey i
(i) Vocational guidance provideu .
employment situation, job tre S‘dall k
benefits by which students r:alfe

(iv) Vocational guidance h
st chnice BETHE gl;;j r:;rludents to prepare them fo :
€T vocational training co e
urse are concern
ed.

(c) Higher Secondary Stage :
functions at the higher secon dagr; E;taVOCational guidance has the foll
ge. ollowing specific

@) Vocat'ional guidance assists stude
: by prl.va_te or public sectors son;‘S tt? kn(?wa
(i) Voc_:atlonal guidance enable stud e
| their §ubjects Or courses whickfrlts o4y
(iii) Vocational guidance assists st :lre el
schole-trships, stipends, grants anlcli : iy
(iv) Vocational guidance gives compreh ell?WShi
types of vocations and careelP N
). Vocational guidance is Helbl

s :
to choose suitable subject and

e informat;
ations and required data about

bout diff;
erent oppo spe .
oncerned. S i e

Staﬂd the voca 3 > '
‘ tional implicati
studied biMem plication of

i )S .

Ipful f

different relate  1eprul for students from co : : |

d agencies, institutions and program i G
mes are concerned

Relation between i
Educational Guidance and Vocati 1 G
ona uidance :

Educational guid i
ance i .
T adjust; ol wit}? Colngemed with the assistance given t ils i :
relation to school curriculum FIApIS s
, couses and school lif:
e.

Vocational guidance is
the .
that fit him best. process of helping the individual to choose oc i
cupation

Educational guidance i
ce includes the help and assistance given to pupils in adj
ina justing
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d to plan intelligently a -
horough understarldl.ng 0

50
to the demands of the school an
Vocational guidance involves a t

and specific capacities.
Educational guidance deals with those problems relate

and learning experiences. Educational guidance assists to stu
attitudes, strategies and skills to develop appropriate educational plans
Vocational guidance also assists students to acquire knowledge, att

and skills and thus help one to develop life an
nnot be separated from educational guidance.
lose relationship between educationa
ous choices of courses an
| guidance becomes effective only wh

guidance ca

There is a €
guidance. Student's varl
inter-related. Educaiona
of studies has some vocati
opportunities to enable one earning
must be accompanied by vocational conside
without educational guidance preceding it.

A

A

n educational programme.
fthe individual general

d withthe educational progress
dent to acquire knowledge,
for himself.

itudes, strategies

d career plans. Therefore, vocational

| guidance and vocational
d their educational plans are functionally
en the subjects or courses
onal implications or there are scope for occupational
his own living. Similarly, a plan of vocational guidance
rations and vocational guidance is incomplete

=

In vocatonal guidance, the
vocational  considerations ~ are
dominating, whereas in educational
guidance "making a life" in school is
more important. Vocational guidance
is related with "making a living" after
the school years and students are
suggested to opt for a career on the
basis of their potentialities. But
educational guidance and vocational
guidance are parts of the total
guidance process by which an
individual's  potentiaties  are
discovered and developed through
his own efforts. The student's
choices of subjects and vocational
plan are closely interrelated.

 qid adjustive. It help the pupils to gg

cational guidance bec )
E::]ications of subjects an(zinflizsldfmnﬁll only by keeping an !
1 ¢ yocational guidance must be fo]f of occupations they will | e();e on the vocational
0 ; ow €ad to. Simi
e related with each other. ed or accompanied by educationa?ign:!l'?rly’ aJ‘: b
idance. Both

unselling

ar
Career and Occupational informationl

A career is the sequence anq var
one undertake throughout a life time M
activities, learning and work.

Career information is needed to mg

lety of OCCupationg

ore broadly, "Careeru(pald and unpaid) which

includes life roles, leisure

ke guidance informat; :
Career information includes - €Ct career which g :sgtassil;:::re’ 3
— job and industry descriptions i Fhem‘

_ InformatiOI:l about emp]oymen.t tre

— Renumeration and financig] inform

— Computer programmes that aggjgt
e career-related education.

In career information, career advice
closely associated. Career advice is the pro, isi
work, education and training.

Career guidance is an in-depth process that h
a general to a specific understanding of req] i
and life style, including how to make deg;
career education.

Career education is
a process of development of knowledge, skills and attitud
2 attitudes

lanned : ;
through a p in! program Qf learning €xperiences that will asc;
informed decisions about their study/work assist students to make

According to the Austrialian Ministerial Coy
Training and Youth Affairs stated that the Career education en
compasses :

—y learning about the world of work. its chanes
) angin
of employers and the demands of the w ogrk ;;:;ure, the general expectations

—» developing self-awarness in relation to interests, abilities Comﬁetencies and ool
: values.

. . .
—~ developing awarness and understanding of occupational informat;
path ways. ' : mation and career

nd and opportunities
ation, ;

people seekino | IOnOra
Ple seeking information op trying to come

Ps an individyal to move from
e ns for their future. Career, work
and implement plans are included in

ncil on Education, Employment

e
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d counsel!ing
alfig which cal be applied to career ¢ .
iakie er decisions made "

o Aoyl 8 (& u dc(}iﬁm o ”18 Cale
_» dievilopiny in”ﬁi » j}))))JBmC“i b

s acquiring the skills necessaly 1

Career information provides
access to the skills and resources
students need to overcome the
various obstacles and prepares them
to make choice relevent to their
personal strengths and interests.

Career information, advice and

guidance helps us in developing
skills. Career

career management
information is an integral part of
where

work organizations,
individuals can regularly review their
progress and their future plans,  LEmemmmes = |
Career information is very important to the students. It is the duty of the career
election. The career inforamtion is needed

counsellor t0 provide regarding career s

to :
rvices informative : Students need to know the jobs, work

1. Make guidance s€
re training ins d, the content of training, the

loyment after training, the

titutions are situate

processes whe
average income, status of the work

avenues of emp
and future prospects. etc.

9 Enable the student t0 acquire the image
there of and to €ross check or interpret
tentative decisions.

3. Help in the educational and vocational planning.

4. Help to revise the old courses and develop the new ones.

5 Training individuals to plan their education, training and work.

6. Providing help to educational ‘stitutions in motivating individuals to take

responsibilities for their own education and work.
7 Providing help to companies and organizations in motivating their employees fo
r

of occupations and society's evaluation
the suitability or validity of their own

Guid
further education, flexib| ance and Counselling
. E k ? € manag i
as well as professional prop f;elneni, training and finding ad )
il 0 a . ik
8. Contributing to the developme ion, g adequate job position
nt of 1o

the labour force development cal, regional

A g
nd national economy through

Therefore, ad -

vl equate information s,
make the service informative, assyras; uld be availap
helpful for the students, e

le i
O to the guidance worker to
» ©Xploratory, evaluative and thus

gources of Career informat;
on :

Some of the sou
"
1. The employm B Of career information gy
; P . yment organization, wh; ; ation are as under -
of vzicari01es Act, collect infonilatioc throu T
at District, State and Nationg] ]en?uart
2. The prospe : e
e P spectuses of different co]|
institutions. €ges, universiti
3. 'ihe publications of employment oroan:
like fitter, turner, electricians et rganization
.. ) ¢l
4. The publications like training facilities in d:
employment departments in Indig 1es in differ
5. The literature_being produced by ciiffe
Al bl Health, Ministry of Defence et rent de
- G}
6. Advertisements of Union Public Servi
Commission etc. ervice Comm

8 Studies and Surv
eys conducted by di
vocational institutions y different organizations, census
1 > operations and

bei :
eing published in career pamphlets
e i |
Ot states being brought out by the

St el el
ents and Ministries like Ministry

1sion, State Public Service

Methods of Career Information :

Career informatio
n may be collected through a variety of meth
of methods. One of the

most popular method is
su i
& S rvey, which may take one of th
ituations vacant advertise survey the following three forms. :

—— -




ments 1s one of the ch
.-

good method as it o APegy

¢ adveﬁise
Qv an

: vaCaﬂ o
quatio® ion, THIS 1S 2

; students of a college-or ‘fni"ersity
inform) w"féuow'up  ested 107" ovide information in the for,, Mgy
b formation’ about the occupations Obtainedf'a ;
tgifsgfi‘;%vquesﬁﬂﬂs' ”gJ?JL .”-]w ( niversity engaged | ‘ " Whi
old students of a pal‘tiCU “: 2 mpjoy}ng ageniccs and i}hf‘cqlflcat.mflal trainip ;
B i/w;;;;z;ﬂ;t ;g jn the community served by 1 i{]bti uiioqs arfcomaq
o ’/fj'rougﬁ‘msz' Tz mm’m’;};/'/awk/é’f Y/ st ipformation abouy e

personally or
requirement and trends more than the first two.

Occupational information :

means information on different occupations and job

dividual for planning their future vocation:
on as the "accurate and usable

Occupational information

opportunities available to the in
C. E. Shartle defines occupational informati

information about jobs and occupations."
Riolin and Schuder has remarked the occupational information refers to facts

concerning the importance of vocations, entrance requirements, opportunities for
promotion, health and accident hazards, compensation and other working conditions
that are usually met in specific vocations or related group of vocations.
Occupational information includes facts on the nature of work, occupational
relationships, working conditions, educational requirements including personal
ments, training and experience requirements and the employment opportunities.

<=

require

Tt can be categorised as—
1. Information on job openings : It can collected from— (a) advertisements

published in news papers or_gazettes, by the UPSC, SPSC and Individual Establishments

and institutions.
(b) vacancies notified and circulated a different levels in the employment Service

(c) career literature brought out by the NCERT, Guidance Bureaus etc.

Gui -
uidance ang Counselling >
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I T & Ca

(b) directories of training institutions
;C)Iha“dbc’o%‘s on training facilities in ifg
. Information on apprenticeshj erent states.
pe collected from — L angian
(a) advertisements publ
and institutions.

(b) Central/regional/state

cvu;/;[jﬁ't‘d architects etc.
4. Information on scholarships ang fell i
(a) advertisments issued by Organisationg Trj::l?l
) u

t * . ogs
he job training facilities : It can .

S a, zi
ﬂﬂsi.‘.\'tﬂﬂt ‘lp i~ i 1 o D,
s ‘ | L1 C.Shl]! i Vi‘!‘t S .l“]c! {_’)S
irentie . n‘].{.l SCI'S, p j

Ps : It can be collected from—

ral and State gover tions like ,
Cent governments, departments, international i e
organisation etc \

5, Information on trend
- S, pﬂtterns and gl'OWth f
employment opportunities. It can be collected f oF education : Training and
Tom—

(a) CenSLfS Teport, fact books and special
planning coMMIssion, state departments of Staﬁstisports/rewem brought out by the
(b) Annual reports of banks, companies and ads .e t.c' :
departments. ministrative reports of governments
(c) Schemes of seIf-employmentA and relatea :
rofessional organisations etc. SSuStncel
(d) Schfnlarship/ﬁnancial assistance or stipends avai
(e) Varlo'us‘job title and available job Opporstzz?:i]able for und
N (f) DBSCI‘.lptIOHS of the job and its requirements su::l-aS .
training, experience, nature of work, hours of work. materi age, sex, qualifications,
(2) Emol%lments and other finanical benefits of:_ ;tel‘lal used etc.
(%1) Worklr?g conditions, incentives and problemjs0 ir; lved in
(}) Promotion prospects and transfer possibilities ap\;?)i‘:: in job.
» ) Methods of requirements, qualification either general or entfpla'ces. !
or interviews and number of posts and so on. professional and cues

f small industries, banks ‘

ergoing trainings.




4 Counselling

Guidance a"

; the job- :

lon abOUt A 4 . )

at - formation i to give the educational ©XPeriey
Ol'k- It prOV]de

6

n

al infor
() Any spectd i
Ef}?e main aim of occupation g
his role in the fiell
¥ ¢ learning SC

that 18 suitable .
attitudind

i ' e
and usuable mformanon i good
in yocational understan ing

| development in this ever Chang-
In

society. ma ti on:

ational Infor i
nal infol ma

ng sources, occupatlo

Sources of Occup on can be collected —

From the followi

(a) Different occupational
abstracts, briefs, guides, monographs,
paper cutting and pamphlets published
by Department of Psychology,
Guidance Bureau, Foundatons of
Education etc.

(b) Occupational files and
dictionaries and career information

| information :

manuals.
“(c) Employment news,
employment exchanges, magazines,

s the students with ity &
I‘at

ol. It also assists pupils in gaining maty,
; i

government notifications and bulletins

and charts pertaining

etc.

(d) Various illustrative material Jike films, filmstrips, posters

to various jobs and occupational processes. : .
Occupational information service provides information on the basis of following
facts :
(a) Name of various vocational cour
(b) Name of the various availabe institutions of higher t
(¢) Various job title and available job opportunities.
(d) Descriptions of job and its requirements. o
(e) Working condition, incentives involved in job.
(f) Promotion prespects and other possibilities.
(g) Emoluments and other financial benefits of job.

ses and higher vocational trainings.
raining information.

Guidance and Counsellin‘g

JECTIVES OF OCCUPATION A
L INFORM
. ATION ;

(S

CCupat; i |
Pational chojce and the necessity of

0B
16 objectives of occupational informatigp

| To convey pupil the informatiop ofa v
a sensible and realistic approach -
To develop a broad and realistjc 'View

2 ;
all levels of learning. of opportunities iy life and problems a¢
To create an awarness of th 58
3. - © need and an aetjye d
occupa ; 1 cational and persopg] social infy esire for accurate ang lid
help a pupil in pro 3 Informat; vali
4. To help @ PUPTLIN Proper self-appraisa] gnq s
personality. ‘ evelopment of hig interest
: : — ests an
5 To prov1dc? c.)(':cupatlonal orientation ang gy, e : d
related activities. erstanding of the oy d
W
6. To assist in the mastery of the techniques of S ork and
dainin

for progressive self-directedness,
7 To provide assistance in narrowing down cho;
which are appropriate to aptitudes 3

NEED OF OCCUPATIONAL INFORMATOQN .

Occupational information is needed to—
1. To make guidance informative : Most of th
e

iobs, work process, where training institutions are situated. With
- Without adequate and

accuraFe'work-orlented mf.‘orm.apon, it is not possible for a oy;
the individual to evaluate his abilities, latents or capacities j guidance worker to help
of @ courses of career. €S In terms of

£'the requirements
2. Enable the students to adjust with the chani
Today, occupational pattern is changing rapidly withn;E
occupations and skill of today did not exist a century ago
situation and cir-cumstances, the pattern of occupatifn'
qualiﬂcation requirements of different occupational pattern’
facts necessitate that occupational information is made an

programme.
3. Help in Educational and Vocational plannin

S pr o
progressively to specific activties

students need tq know the

skills also changes. The
are also different. All these
essential part of guidance

g: Occupationa\__l information

s needed in helping educational and vocational plannj -
planning. In providing suitable i i
information

V—




® PRINCIPLES oF ORGA
® Group Guipancg

® INDIVIDUAL INVENTORY,
@ INFORMATION ORiENTATION SERVICE
® PLACEMENT SERVICES

® FoLLow up Seryices

\

NiZaTioN

tl.Oduction . T L :
In the modern society is undergoing a constant change, the goal of life as wel]
As | of education has also undergone certaip change For fulfilling and satisfying
a5 the 02 and requirements of our life, there is neeq to organize guidance programmes
all thelnezcll: No one has ever been able tg manifest
at all 1eve™

and miximise hig Potentialities
extent, make appropriate career plans, get suitable OCcupation and make
on large ry adjustment in the society without assistance of guidance. In the modern
isfacto
satlsfa

ociety, it has become difficult task op the part of home and community to
complex s propriate and adequate guidance to students as per these needs and
ide ap ,
prOVI

ts. A well-organised guidance Programme is essential for bringing a great
recImrt;mZ?u S'tability and total development of the pupils.
deal of @

Guidance Programme :

uidance programme fulfill its aims and objectives services and the_se

Every g- are accepted as the feature of guidance services. So it 1s essential

guidance Semcis idance services in the guidance programme. The main objective of

to organisc g;:;mes is carrying out certain functions in a simplified way i, e, to
guidance pr




- requirements an

Mg

SaEnes and, (;QLI:.‘JSE

60
determine the needs of the stude
with 2 fair degree of aceurac

responsibih'ties. It helps to put prop
and at the proper time. Indian Education C

"Guidance services has a mu

students in making education
Jones observes, "Guidance is not something that ¢

life of the school, nor is it something that can be locate

of the school.”
se of Organizing Guidanc

to dehine individual responsibil:

¢f more readil 'sibilitigg
tatl m | 1ly accept the
¢ the proper place; 1 the proper manpe,
ommis

d function than merely that of assisting

ch wider scopé an

al and vocational choices."
an be separated from the genery)

d only in some particular par

Purpo e Programme :
The main purpose are as follows :
(i)lCoordinating guidance work.
(i) Consolidation of individual
(iit) Economic use of time and it provides equ
(iv) Better understanding of pupil traits and location 0
(v) Better understanding of pupil needs and interest.
(vi) Healthy classroom relations.
(vii) Better utilisation of community resource
(viil) Better staff unity.
(ix) Adequate and up-to
d opportunities
directed towards improved
own decisions.

eﬁ’ortsl by all the staff.
al opportunities for all.

f his problem.

s for testing etc.

_date information regarding occupational and educationa]

hould be secured.
(x) It should be pupil self-knowledge and self-direction

as ultimately he is to make his

General Principles of Guidance Org

scheme cannot be launched on the same patt
les should essentially be followed. Some of the

anization :

A guidance ern. In order to organize
guidance programmes, certain princip
principles of guidance organization are as follows —

1. Budgetary Provisions : Budgetary provisions are a
guidance programme better. Budgetary provisions are made before starting the
programme. It can only be orgnised on firm footing when proper budget provision

Iso necessary to make the

sion (1964-60) has laid down, -

. Select

Guid ‘
o - ance and Ceunsai:
e both 11 form of time and mon unRselling

is pade "o OV o y. H
¢ funds provided for guidance Y. Howeyg,

tha er o
Servi » 4 SPeciy
els. Ices al ¢

" ...+ The rol Must not be
alisation ° role of specialists jg

spec very
. 1511CE programme. Hence, for the Ty importans -
gw@®" . s in the guidan : SUCCEsS of gy ant in ¢
ecialists 1 guidance service is essept; Uldance g

1 SeerCe

0 i ial
_analyst, social worke , Such :
PSYChO o y Continui r of the scho 35 the coungeyjo, the presence
conti““‘ty : Con 1n}11ty of each guidance or,
Jems occurs 11 the life of each 2

.are needs tg ba
IVerted to other

DYOgra .
Mme g very essent; |
1al,

r Continy;
€, the continy; o

Propﬁl‘
o depends UPO? the proper information 5

al :
used 1O collect the informations aboyt e record. The g

. uida ;
ucational ang NCE Servige should

be
and tO record them. :

e dination : There should be Vocational neeg A
o0, intain coordinati another characterigtio oo o

it should mgl ation between all the assoc Of guidance roge

for the guidance of youth for a longer periog Cate agencies and thg o

Guidance for All : The principle of guidance fo; e Community

18 followed ;

jce. In a democratic count : aa
:;ntlhe, pupi]s should be provi drz dez\fi}tlhp;gilz has right to ed 1{1 a good guidance
Conﬁdential . Tt is very important to maj Iilltncfg.

informations so that confidence of the o ain con
maintained. After winning the confidence Ofti: On‘th
can be collected. Only the consellor Shoulcfulfllsj
informations. ave
ion of Guidance Workers : F :

workers should be selected on the bac;irsaogf(t)}?:i g“‘{iilil?ce
It is not possible to perform all the duties relaterdablhtlejs,
Hence, for specific duties in guidance, persons to guid
are needed to be appointed. ’ with sp

eﬁdef];ahty of the collected
t rﬁ:li niince v»lrorkers_may be

Ormations about them
a§cess to the confidential

pro'gr'amme, the guidance
training and experiences
ans‘,e by the teacher alone-
ecial abilities in guidancé

6}

ty of thege
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10. Opportunity fo

11.

12.

13.

14.

15,

16.

Specific Principles of Guid
Guidance organization are as follows

ker must be properly qualified and trained provided wj
e is kept fresh and up-to-date. 4
be cooperative show of organization, so whjl
ated should be involved in it. It is better to fOrl;

1. Personal : Guidance wor

2. Programme planning : It is to

nselling

. In a good gu
od to the client. There shoulg

Guidance and Cou
o the Client
hould be provid

idance programme
3

r Final Decision t
for final decision $

n on them.
. It is not pO

sidance. Also, it is not proper t _
hod cannot collect reliable informations. Tt ig

son at the different occasions ang
y of the programme.

Kers should be allotted sufficent
ervice, such as time for testin
t time should be allotteq

the opportunity
'be no compulsio
Use of Various Methods
informations meant for g

for the same purpose. Only one met
essential to apply various methods on one per

in different situations. It increases the reliabilit
Sufficient Time for Gui he guidance WOr

time to provide successfu dance S
and time for counselling. In ti the sufficien

for guidance.

Simplicity : If the guid
In such simple progra
Finding Solution : Th
for finding the cause O
arise and preparation sho
Providing Opportunities
provided to the guidance WO
programme to increase their abilities. I
innovated in the field of guidance every year an
improved. The guidance worker should be given an oppo
with all these modifications or changes.
Responsibilities According to Abilitie
where all the persons are assigned their responsi

and capacities. If they are not assigned the responsi
then the success of the entire guidance programme cannot be expected

ssible to apply @ single method for collecting
o use single method for

dance: T
| guidance in the gui
me-table t00,

simple, it will be interesting and successfiy]

ons show more interest.
ce increases when it is organiseq

blems should not be allowed ¢,
m if the same arise.

The opportunities should b

tkers and other persons associated with SUCI:
{ is essential because new methods a

d old meth(?ds are modified an;
rtunity to remain in-toygy,

ance programrné is
mmes all the pers
e utility for guidance servi
f the problems. These pro
uld be made to solve the
for Acquiring Abilities :

s : A good guidance organisation is thy
bilities according to their abilitj t
bilities according to their abiliti::

ance Organization :
Specific principles of
such facilities that his knowledg

plapning all those who are associ

tione

Guid
. .- . anceand Counselji
mittee of the principal, a presigeps selling
s

mbers, SO as to plan it on firm
>0 f i e]]OI‘
| Facilities : It needs prol;m footmgs_ as Secretary and all ¢
& each
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€rs

sica

3 phy tudents like cumulati Priva

¢ the StU mulative record gq 1}, Cy and 4
at it i

0 A
¢ to the student. An occupationg] ; it ig
al “H1S asse p the
Lblic gupport : All local public an;ﬂfo.rmatmn will ;’:a‘:ﬁe to the teache:ecgrd
privat i 8, but

4.
e ds support o
mit. It nee pp f parents, public leade

e )
? OrgaHIZatiOH
% 8Overnment

etC.
Humphery and Traxler, in their ok
€n

basic things for organising gy

(@) pefining the Objectivg(;sgm-dance
ey . The objectives of entire
guidance progf.amme should be clearly
2 fine J at the time pf organizing guid-
- service. While defining these
ob'GCﬁ ves, the school ideals and needs
O the pupils must be kept in mind.

(b) pefinfing the tasks : All the
vities O be performed through the

gramme must be enlisted

titled "
d Gmdancesewic ,
es

Servic . 1
€5, Which are giyen bel >have men.
e

ow —

guidance pro

©) Defining the powers : The workers gh
shoul

heir duties.

d be m
a
de aware of their powers

jUSt like t
d) Defining the relations : )
ra(mme e tons : The relations of employee
ro + ime o : s working i
: gld be defined in accord r part time, must be defined c| orking in the guidance
shou ccordance with their guidance re clearly. Again, the relatio
sponsibilities ‘ B3

(¢) Allocation of duties : i
uties : The success of the guidanc Wath other employees;
€ programme de
pends

on the allocation of duti
i \ uties to the persons-involved in this iah ;
every person ould have a clear idea what he i B
son shoud i 1s to perfor
M plicity : The organization of the guidance serr::
ice should not be
of

complicated nature. Th
p e framework of the structure of the guj
so that every person will start taking interest e guidance should be simple




~ where in several students ge

duction to Guidance"
has

. ntro
gl At in the pl has g
i hlst(:1 o ofore excgtmgxwliﬁ artlhof 8uiance p,-Q Sugge
. , | o :
# Crﬂ“’“"d-ctrs to ke? b o b olved 17 & H1¢ guidancg p(r)gr&‘hi:ed
e ()ln Oﬂs ‘ 0 &
fllowmgp her O pors™ d. 8rap,
gt ) N g requ® | Mg
> Eﬁﬂdm_—; th;l £
() Orkerls Stfeng d OO erafl
(3) trs e Gst an ees i Vo]vcmenf
iy T T it TPV on
5) Teacher n chers d their cooperd
(() gnowle oeable 7 |s and the society.
() view pOl! 8F SChOO muﬂlty a(r@ﬂCleS
(Ti IﬂVo]veme ¢ of other com S
(g ] Ii(!
o Tinaiiee W e Ao
o shidBNIY

1oy Motvaion ot

) attention as an essential ang

Group Guidance:
ct

ce has received mu o
me. It is more useful, helpful, effective and practicy|

each individual in a group- Especially it is meap;
If direction, self knowledge and self realisatiop
Much emphasis is given to the group guidance
hin the organisation of guidance programme
ing, interacting, gaining informations
future and making decisions in cage
y Bennett in the year 1955

Now a days group guidan
integral part of the guidance pr ogram
than individual guidance as it assists
to assist the students tO achieve s€
extending its hands of co-operation.
at present as it ‘nvolves those activities wit
t opportunity for meet
for better

sharing idea and knowledge, planning
dance was coined b

of choice conflicts. The term group gui

in his book "Guidance in Group."
Crow and Crow : "Guidance in group situations usual

to those guidance services that are made available by school personnel to large or

snall groups of pupils."

"Group guidance is any group enterprise or activity in which the primary

Jone :
purpose is to assist each individual in the group t0 solve his problems and to make
his adjustments."
characteristics of group guidance are as follows :

To sum up these, the

to rea

ly is thought of as referring

Guidan
. ceandCo .
(i) Group guidance is a relsiors e unselling
p a number of students to overc i
0

(ii) Group guidance is a group activit
' ' 1ty proces
s.

the difficulty-
;) The students gai
o gain a lot of EXperiences re

coup situation.
JECTIVES OF GROU
! P GUIDANCE SERVICE;

' T prlnc' i i
"u‘dan e e ‘]llle ()i [lle lpal Objectlves \VhiCh
ﬂ) To assist the members of the group t
[ ) 1O attain il] v
C

Jistic goals and adjustment.

late
d to the problem of life in 5

4 ;
are to be achieved by

Teased matyry
ed Maturity in refation

. " S h
(ii) It enables the members of group to mamnigest the:
£11 ndivi

d find out the ways for its solution from the %m dual problem before
\

group " "
D TR AN o

judgement.
;i) It helps the memb
i) ers of group to underst

a result of which they be able to achieve broaq
nsight in relation to others. ader perspecti

: (”)) It hBlpS the individual to be arabioRe
eir

i pers
i onal needs, demands strength

weaknesses and pr
(v) 1t 1 used to release painful feeling, frustrat;
er of the group. ‘ o Lnsdn by
(i) It helps individual to exp
p with typical progress.

The Objectiw../es. of group guidance as listed b

1. ;0 help 1;1 1r_1d:ntifying common problems

o provide In i i i
:32 To grovide op;:zz;?es S:ful 1 t}‘le s adjustﬁ
Or experiences that promotes SZT; E;Zblem-
-understanding,

E anxiety of the individual

4 To lay the foundation of individual counsell;
. ing.

5
I
I

|
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66 Guidance and Counselling

PRINCIPLES OF GROUP GUIDANCE:
The group guidance is based on following p
(i) The group meant for the group guidance §
(ii) The group guidance should be helpful and

the group-

rinciples: :
ogeneous in natyre

hould be :
essential 7 every members

(iii) In should not be neglected in case of & 8rOUP guidance
roblems. They are f© be emphasised, discussed and foun out certain solutiong
P members of the group should be initiated and er‘lcouraged 10 soly,

(iv) Almost all -
oblems with friendly climate and good relationship-
d in the group guidance should not be selfish and {,

dividual problems

their individual pr
(v) The mem

itarian in nature.
human roup guidance should be well managed by the il
u

(vi) The group and the g

action of the teachers and guidance workers. '
(vii) The members of the group should not hide the personal problems before

bers involve

group.
SCOPE OF GROU

The scope of group guidance inc
plored and solved.
rdsto e
lar issues and topics.

eer choices in the context of facilities gained.

issues and problems.

p GUIDANCE:

ludes the following issues and problems wh; h
Ic

are to be €X _ .
(i) Problems in re.ga ducational courses, educational plans and Programmes
(ii) Various curricu .
(iii) Problems of car
(iv) Various occupational
(v) Personality problems and issues.

(vi) Social problems and related situations.
(vii) Job placement and adjustment in job and previous preparation for it

(viii) Economic set-up and problems.
‘ (ix) Problems of group life and group adjustment.
(x) Solution of various life problems and success over problematic issues

OUP GUIDANCE :

SIGNIFICANCE OF GR
n important place in the context of school guidane
e

Group guidance secures a

programmes. It is essential because—

GUJdanCe ang CO

Unseljing

1 It provides a chance for more _
2. Group guidance service brovide SCts Wit
" _coblems which arise in the [ifa 1

S havin . 6
; 8 Similgy ¢ 7
dlfferent Stp ponunity to d; Ype of pr oblems;

2 good

work together towards common gy}
the problems efficiently and Smop;?}?ems which m::y; Studeng SSS : Commop

uidance helps t y. EIpt 0t the or
GrouP 8 Ps the students ¢ hem Capable of sfl\(r)i:jp
S

© impro
Ve Studeps
“MC0urages fre S attituge g g
e exchange ol behavigy,
Judgement P i

3.

Because the process of discussjop
ic analysis of attitudes
guidance service invi
g Invites ¢

ollect;
ve

students:
. " _

e It prov_ldes an opporunity to expregg g
easily 1" y grou_p as they feel shy to g S anXietieg

6. I the group g.mdance service, the gy; iscuss it
student's reaction, behaviour ang feili:dance
188 to

reaIiSt

rob
lemg of individual

and su
pErSonaHy ;
Worker gets

wardg apa rtic

Dpr\_essed feelings
an ln’[eWieW

8¢ to Obse[‘Ve the
Problem g group

]j_fe. Chan
7. The student from different family bac) ular

" atus participate in the group guidanc
students.
The hidden and unrecognised group prop
interaction, group intimacy and grou fems, :
idance worker keeps them in the minI()j reed
Group guidance service is time saving 5 #id
ot a time. All students are provided sitd
or group of guidance workers which%flda
Group guidance service is less expen e
;ndividual guidance. A large number OSflve
guidance under it. the

(ECHNIQUES OF GROUP GUIDANCE -

grounds
> educati
e whic 1onal st )
eNcourages bette AL
ik

om.as a result o
provides group
eals with the larggeu
NCe service throy
tly saves mych ofg
and it carrieg mu

.f Which the grou

idance accordingl;lfj
Number of students..
h guidance worker
the valuaple times
th advantages ovef
vided similar type of

10.

The following techinques are used for |

1. Career Conference : Career conference irOUP g.tlldance :
experts and professional experienced persons ﬁofe services of
expertise with the students. They suggest differe Iftlj;i::;entT
iona

et A

eejtmgs In which certain
Ocational fields share thejy
plans, choices and careers




ellind
Guidance and Coun® jvities: ;ous carcer books,
e d in this actiV! var

ables the
i . I’]tre on. It en
to the students those who are involve shering cent! s matio

: iteratures, to
: rner 1s a g4 ger 1 reer li .
2. Career Corner : Carc?er czoncemmg their G:f 1 varion Ci atest information
ters and notices pations fro0 dge
pamphlets, pos ; ious occup -nde
i tion on vario : reer 1
ts to get informa R ing ca
Stu‘:e“e theifcareer opportunities by consulting
analyz i -
On various job OPPOHumt;:S]'] help of group visits,
isits : With the : ra
3. Group Visits : Wi : ving 2608
a particular significant work sites qr places :zut th:; ola
significance to gain direct experiences e
4. Audio—Visual aids — Different au e
. *. ar 2
posters, charts showing importarl.ce of Cﬁf—n}fl:voul d be help
courses provide all the informations whic ational and person s
solving the problems of educational, voc £ methods of prov1b rofessional experts
is one O
S. Caveer talk : The career talk ls(l) tures, seminars; talk bY
h ectu ]
. oup throug
10 the students of the gr

: : ; ations.
in the field or related to varloys mformt e
6. Case Conference : In it, each = ssion of in
deali.ng with problems. Then through dl?thf hichread
is initiated to solve the problems as resu her's experience. hich is used for the
lve his own problems from oth t technique W f skilleg
el g fon : I s also an IMPOTER. " ted with the help of skille
iscussion : . u
ke dlsu{dance Here, discussion are con
f group gui ' 4
purpose o

INDIVIDUAL INVENTORY:

The individual inventory 1s -Othen;giant inform

1 cting maintaining and L}Smg ‘re gith
s D"a] for student as it assists to oy unrble
RS and compailation of detailed in nts, aptit
taking any de?lsmnl tes to the pupil's abilities, achlevem(-ac b;ICkgI‘O\-md etc. :
Such information re al‘ traits, bio-data, socio-economi lem. but the pupil. For this,
i pefsor:}‘:y guide;nce service is not the problem,

The focus of this

are encouraged 1o Visit

Studentﬁ ortance or educatl‘ona]

phical 11’“1;’ tion or occupation,
u

ce or inst! slides, film strips

ds like films,

vocation

ful to stu
ife. )

al b g career informatiop

dents to prepare for

ed to present his Way. of

s encou-ﬁfiual cases, a line of action

dlllw ember of the group learng
m

the pupil inventory sel"vices .aiming
i : arding the child. Tt {s very
S regt "himself" at the time of
e bout individual pupils:
ude, interest, attitudes,

| information and other
a

Guidance ang Coy

"Semng
ust have al| Televant ; 1 ’
;dance O obtain a realisti l-nfgnm"tmn Or daty aboyy 1 4
pe & l((jjance worker to ot in Giffen, 5 I;:}:‘ture Of hig abilitie, - ; the Pupil. 1t helps
e pidan® ieveme Subjects . : |
{he g‘;teristlcs, achi Jects g fes, Jeygy ofaspilr);risonahtg
a h. e
haf hea]t .
itatﬂ of of Indivldual Inventory Services:
. “S
ct10

Fun o i0 dividual inventory has the foilowin
e

: . 8 functjg,
jects detail information oy all

e 1S With i .
ects i
1 It col ment Of the mleIdU&lS life gpq his
o O - . . wil
y ¢ 2 i and \',o.canon:ﬂ expectatxgn and fecords a p:er?;olﬁbac.kgr und
edu gsist the illdeldual s himselg Ad to refyye ir:: tlralts-'
3, It aortunities available. _ i with ¢
opp ~sent a clearcut and ready reference about the indivigy o) like
4 1P ks in a library Bt i doee
of e continuous, comprehensive, Objective and uptq date information about
It presen - ou
5. %L soidual.
the md\iide a record of the student's progresc
ro :
g 1P ables guidance worker, and teache, to know about Student adequately o
7 T enult of which they would be able t Suggest for furthe, Progress of tha studentg
es :
arf Individual Inventory Services:
0
steps

e follo wing steps should be followeg at the time of Organisation of individya)
The
jventory: Collection : Here necessary and adequate daty re
1, Data s, aptitudes, skills, habit patterns, family pag
interes i;: status, educational standard, intere
econol’;;de d by the guidance counsel with
be :1:0 ts can be collected— the student himge]
studen | ionnaires, intervie
- ts, questionnaires, in
hologlcal tes ]
psy©
devices. : The useful data about stud
intenance of data : The us :
2. M;lmteorded properly in a cumulative record after ¢
and rec

garding student's ability,
kground, health, socio-
St in cocurricylay activitieg etc should

utmost care, Useful data about the
f his previous record and certificates,
WS, autobiographies and socio-metric

ents should be Organised
ollection of data. Becauge
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COLLECTI

()
(ii)
(iii)
(v)
)
(vi)
(vii)

(vii)

(ix)

nselling
of the students achieve
t a glance.

llected are analyse

ken by guidance
o education, vocation and careg,

Guidance and Cou
ment and progresg

s a clear picture

cumulative record give
pout student @

which present all data about
Use of data : The information co

guidance personal. Due to this_ steP ta
able to find out 2 better choice 1 regard t
planning. .

Self-inventory Service : The purpose of
:nventory service which helps students tO d'
within them. Students become more consciou
as a result of which they become able to carry on

work perfectly.
ON OF INDIVIDUAL INVENT

tion : Name, data of birth, s€

d and interpreted by the
worker, student becomeg

"Know thyself" can be fulfilled by self.
evelop awarness and self confidence
s of their strength and limitationg
academic work and vocationg

ORY INFORMATION:

Personal Identifica x, residence, evidence fo,
verification of data of birth.

Home 2nd community : Name of the
s of the parents, sibling etc.

| marks by years and subjects,

parents and guardians, their occupation

Janguage, marital statu
Scholarship : Schoo
achievements, rank in class, honour etc.
Achievement in test sCOres,

special report g

Test Scores : results of interest inventory, aptitude

test, personality rating etc.

School attendence : Systematic record of attendence, year-wise attendence
and absentees.
Health : Maint
physical disabilities, v
Employment : Part

experience €tc.
Activity record : Athletics, clubs, date, station, student day, non-school clubs

and activities, hobbies and leisure time activities to be collected from the students

enance of height and weight, hearing, eye-sight, condition of teeth

accination record ete.
-time job or summer job, employee's report, work

and school.
Anecdotal rec
aspects of important incidents.

ords : Tt is usally collected on special forms pertaining to different

Guid ;
ance ang Counsell'
In

I"terview notes : Separate report of
0

) easof interests and plan discyggey : each jnge -
. Follow-1P record : It should contp o < °F Prepareq ;4
2 satisfaction and problems. Periodic re Orts of SCusseq o .
1
TION ORIENTA! Ploymen :
oRMA TION SERy/cp,  Sducatio,

N rt order 10 understand the €nVironmentg :
- frustrations S 10 Which b -
d'ust with the : Of-the Nature of oc ch he IS to |
ad™>"  gifferent guidance services. These ey, .
Ice

lve
1 : e : and
pro¥ ; which require that the individygy duc Progress,

S are doc: i

. ared b £ 5 make .edeSlgned to , Il g C8sentig)
1n ective mem er o the SOC]th_ adJUSt resy { to
an ©

. . . ment ; With effin;
;mation orientation service is N orde; tha hefﬁcnency
may be

Info o
and thOSC WhO go to new Cl p vldEd to t
5 aSS or ne

; Ormation orientation servi.ce is normally me

in o courses rules, regulations, different f, ant for

Schkﬂow the clear image of the schoo] Th.Cl
o to make him familiar with the u“fémﬂls

5c0P is also meant for students to erials

ervice > )
i olarships: a sense of responsibility and

vocatiorlal skills etc.
The following elements are essential fo ;

Making available all the informati;nfor

nt

o Supplying educational, social ang oc

(i) Placing the responsibility for the succ

) Using only accurate, unbiased and timely inf
INformation.

p OF INFORMATION ORIENTATION SERV
3 ICE:

This service is highly needed due to the fo]]
) Tt assists new students to know the inf0rmat'ow
ion

(1)

e Studentg ¢

Ise in hose

mer
00

Student ety

13 A St p. So

lities giye, to t o e

iar situat; e g
ation of the schoo 0 giving the

le them
to devel ;
ntegrity, abilitjeg fop Student's abilities g

s 4
cmzenshxp, social ang

Matiop orie
hey neeq.
Upational H

Ntation seryice

NEE

Ing reasong.

+ion. its rules an : : S about g
tradition, and regulations, its strength anq weak school, its history ang
nesses, facilities aya;

: es available

for them etc.

(o) 1t helps students to adjust with school situations
academic standard, personal qualities, high moral alnd en
3 va

able students to develop
ues as well as ethical standardg




7 Guidance and Counselling
of the school.

ca
@) It agsists students to achieve success in academic life by leafﬂi“'g_ t.o St:ilgl); prrc)es:uy,
developing interest in study, taking examinations sincerly and Ut1117:.1!'lg o \
(4) It helps students to know the almost all uf,eﬁxl informations regarding Izj yand Plant,
library, hostels, class-rooms, laboratorics, workshops, play grou? S Othep

facilities. _
6) It assists students t0 PT
club and different finan

(6) It assists students to deve
adjustment in different school ac

~ school. : .
The Orientation service can be provided systematically to students through certaj,
activities like conducting orientation day, welcoming desk_and Gl‘ltl'al?ce, arranging teg
and games celebrating social evening through plays, exihitions, showing films, talkg o
o b1
guest speaker and so on.

I_’LACEMENT SERVICES:

s given to the pupil in enterl
lace to the individual to which he is best fitted.

s a service with guidance programme designeg
ble courses or curricula, extra class activitieg

from rich experience

ovide remedial reading, language programme projects ang

cial help by school. : :
lop social adjustment abilities, citizenship education, wel]

tivities and facilities with different members ¢

The placement service i ng into a course or a vocatiop,

Placement means to assign a p
According to Dowing, "Placement i

{0 assist students in the selection of suita
and part time or full time employment.

According to Andrew and Willy, |71
" Placement refers to all of the activities
performed in assisting the student to
make an adequate adjustment to new
step in his training whether that is taking
a few or part time job or making a
choice of additional educational train-

According to H. B. English and
A C English, the term placement refers

Guidance ang Counsgy,

; in
., of a worker to the jo , 9
he ass:gﬂ‘“g placement servicJ .b for Which he ig ;
nt ices, €18 a king Judg

0 5 v . of o3 ed b 73
;uf aﬂceut y COuns.ellor to assist students tg ﬁndgmdance Servi:St fitteq v kst

od O . nal world considering h; out h; € Which, ; er
o of occUP_atlofla T Idenng his abilitjeg i 'S OWN place . : 'S especially
7% oot eV S © Pupil in enterjy, ;S the educatiop

5o im of placement service are - § Into APtitudeg o Tha

p The the individual or student {6 Corgy VOCatic;n us

to help AREE" &

of he pasis of his abilities, skills, in
uf‘]ive {0 help him
i, ‘s dJevelopm
¢ are tWO TYPES of placement seryice
Eductional placement. .laf
Vocational placement.
onal placement is meant to ajm 4 placj

In

Place him in t

. teres . € 0ceypa:
to adjust better in the joh ts ang ; Nate 5 Pation,| world ¢
Cnts, A

ent and welfare, - SPhere gng achj
I€ve pr
Ogress |
N the

gucat! o
:ons OF institutions with suitable courses accordj nt i
18 to their i, ! educationg

- . at10 icul €re,
Sl'[l.l . ||deS CurrlCU ar and CcO 1 .
1501 nC] curricular activit i ter 8, abilities il
sO yw , Skillg

Ch goes ipgj

a0 25 L ol placement service i
ational P 1S meant for the stude
nts ¢

Vo¢ :

5 E B de
placement in a liking job, taking abilitieag the schoo].
3

0 enable them for the

«rable
ug:izeraﬁon . nterestsj attitudeS, skillg ;
placement service is needed 0 assist pupilg in ey o i,
placeme"t’ for gettmg a good em.plvoyn?ent in an organisat? ucational anq o
d Jacement 1 Vécatfonal training institute, O or for self.empjq ;
p]acement service 1S essential because — yment

) it determines. t?le reasons of drop outs gt diff

b) helps the ind1v1d}1al in the selection of Subje(;te

0) p;ovides occupational information,

d) guide the drop.outs to do part time employment of findi

¢) job placerl'.lent is the main aim of placement Py lsr;ldn_ng Out part time job,
i suitable job. + 90 1t help the individyg]

Thus, the aim of placement service are mainly conn

ustment of the individual in the contex of a job. Plac:l(:::t

re
it stages of educatiop
and curricylym |

with the welfare anq
SErvice is a process

adj
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— oA
MY VLLLLTALY W vwememees==—" —
W DY

. to the guidance Persong)
icular. This service provides feedback . it .
ice in particuar ices aims e
placement service in part f his guidance. Follow-up services ol i
i i atl er
about the eﬁ‘ect1v¢neSS Y rvices. It ascertains the changes in occup l ests
cem r guidance se ' Id be necessary. Fo low-y
placement and othe; gh“‘ in making adjustments as wou : o p
i i em : i rogrammes. W-
of pupil and assist t in recognising and improving educational prog
. also helpful in 1
services are

e ich they wer € ﬁtted’
ine how many are rotting in jobs to which they
| ne
ammes determi

- ddenght

J1 cluuvativiial aiiu vucau()nal placement.
ices 1
cholC

up services is helpful for the styden to know how he is able 1o
™ FolltC:W efit from the educational and vocational Opportunitieg,
get ben

up services gives hints whether the student needs fiyrther guidance service
llow- |
@ Fo
or 11110"; up service even conducted for former stude
oW-
©) Fo




Guidance ang COUnSe”'
Ing
selling NS OF FOLLO W-UP SERVICE.
Guidance and eni NCTIO - f ; U] |
RVICE : fU [Jow-up SETViCe PEriorms the foljgy;,
76 OW-UP SE he fo 1 Uncng:
TIVE OF FOLL ; re as follows : T It ensures personal contact and Corregpg “tgng
OBJEC : follow-up services & ; (2) ves the school. Ndence |
objectives of foliC | or agencies those who are engagey he led - Ith the g, AR |
hel s the institutions et t services in achieving educatig 1t helps tO keep contact with the Cmploy, Mt éven after |
@) It helpst {and vocational placem:rlh Sy Na| (b) 1t helps to collect information about th :tr an 0 ;
in educat! . otment of the ' c) ; . Ude : €T Ingtify.q:
Ao personal adjpstnER G ith its students for the collegg ( eriod. . uring the 4 Stitutjg
vocatio oo keep relationship Heetion : The information collected aboyt the stuq St‘placemem
& the s¢ : . Udent'
@) It helps o - s it d or COUrse of study provides feedback ab S Progreg, in t
of neede 1o students and teachers in realizing s k Ives g programme Out effeqy enes Upatio
g 5 . i ccupation. . .
(i) It help-s the el as guidance in educatlor.l a‘n. o P- Follow-up service also paves the iy Sudiance
education a5 " nd guidance workers in inviting required chages j;, the @) gui dance progemme of the schgg or odtfying and i
=] & § . Y g
v It helps teacher B s basis of informations collected from forrﬂer It may help in replacement or change SH Proving ¢,
school prograflf;1 s educational and vocational career is Concerpg \ @ . arises. Jectsloccupaﬁ(m T -
elr . € sit
, students SO far t a:d quidance workers to study the number of Cauge, pus follow-up Services can be Organised for pupil Uatiop
l (v) It helps teachers iassis . the middle of the school and for gy, PUS Studying in scpo;
g outs in different Classes , po lett ! | can keep in touch with i T pupils, 1t ; " Studeny
! of drop i and guidance workers to take essential steps tq Ch&ck W s that school € p mtouch with itg pupils. The pu 3 through follo up
. the teache : erV! - ing an efficient guidanc ' TPoses ;
(i) Tt helps i stagnation in the field of education. 5 H help in keepins guidance Programme fo, A Offollow-up Service
R d guidance worker 0 bring certain change. - i [ONS: Part pupils
(vii) 1t helps Hhe peachars FE° S iety needs R QUEST
1 . : x
.culum as the students and present society ; State the main purposes of organization guid
curri h ‘students to know their correctness in selecting Certa Il i o eeneral principles of oreanjyar: a1Ce programme —
(viij) 1t helps The ational career. 8 g Wiite o & f8anization guidance pro
ducational career and occup . What is the name of the book Humphery ang gramme,
: ¢ about available educational and vocaq; gr W _ Iy and Traxter9
4 1t helps students (o KOV . Aiony write the name of book written by Crow ang ¢
i¥ rtunities and to proceed accordingly. 4 What is €FOUP & it damicad row?
i -dance workers to evaluate the suc 5. it '
@ It helps teachers and guida . Cess ang 5 Write two characteristics of group guidance
achievement in educational career and. vocatlonall career of the studen 7 Write tWO objectives of group guidance,
~ (xi) Tt helps students in providing occupatfonal Staistios as & vesult o Which g State the scope of group guidance.
they are able 10 adjust in the occupational placement. o Whatis ndividual inventory?
(cii) Tthelps students in providing encouragement and giving inspiration of them j0. Write two functions of individual inventory,
as they are not benefited and encouraged by placement. 11, Write the steps of individual inventory service?
—————— L — — e e T R ‘__-,,—_____-:'__ o N




® CounseLLING-Meaning, NATURE Anp Scopg
® NEEDS AND IMPORTANCE R
® DIFFERENT TYPEs .

@ STEPS AND TECHNIQUES 1
® QUALITIES OF A Goop COUNSELLoR |

tion :

adue > ent, colleges unlver?ltles, mdustrfes, businegs establig ents are becomip,
W= At pr - terested in counselling, Counse]lmg has Proved tg pe v .
. oty in

ivi ; © Very usefu] wher. °
685 ent of an individual students jg Cared for, 1t helps an individy al‘:’i’:::fe
inc yelopm ives him confidence, €ncourages his Self-directiyen, w
the elf betterj gr,l to grow. It is a body of techni
' visio

. Yeness and Provides hi
h guided learnin b s which Relps young individyalg 1,
Wt normally tll;_roug guid g
W is couselling.
g0 me 15 €O
am

The most vital aspect of the 8uidance
progF f Counselling :

1o 0 S
Mea“'“g lling refers to working with individuals ang 8iving

Counsgis:;over and clarify. Counselling is noth;
re,

them and Opportunity
. explo

in which one person shares his or her pro
ay !

blems or thought with someone
i 50 aw ble of and able to understand the other person and counse] him or her
iho :s citlll:e confusions or the issues.
_ colve
fo solV

elling is personal or individual process, It is
Couns

a serious of direct contacts
individual which aims to offer him assistance i
y e In
gith th

n changing his attitudes and




elling

: Couns
uidance and o
G d as the relationship betweey, -

considere
o help himself.
ith individuals who have problems g, dag

process of counselling involyeg }
o has the expertise, and professig
k in his/her inter/intra perg,

30 .
behaviour. In other word

individuals in which one f¢.

Counselling involves dire
pro ]
the counsellin
ho was an area of bloc

s. counselling is
helps the other t
ct contacts W

blems. Hence, the

g or wh N

ng|

seeking solutions t0 the.sef'
interactive process conjoining
training to help a counsellee, W
relationships.

Effective counselling is 2 t}vo
way street. It takes a ‘cooper.at.lve
effort by both the person receiving
counselling and the counsellor. And
it takes a commitment to make
sometimes difficult changes in
behaviour or thinking patterns. '

Counselling is a learning-ori-
ented process which aims at bringing
about a voluntary changes in the |

individual or client.

Definitions of Counselling :

Different definitions of counselling are as follows— : . _

Webster's Dictionary—"Counselling means consultation, mutual interchange of

opinion, deliberating together. ' L

5 HF:Jmphery and Traxler—"Counselling is the application of the personnel resourceg
g of the school or other institution to the solution of the problems th_z_it indivi duals

have." : i, : | |
Ruth Strang—"Counselling is a face face relationship in which growth takes place

in the counsellor as well as the counsellee." ' |
Willey and Andrew—"Counselling is a mutual learning procgss. It involves twg
individuals one seeking help and the other, a professionally trained person, helping
the first to orient and direct himself towards a goal, which leads to his maximym,

development and growth in his environment."
5. Carl Rogers—"Counselling is a serious direct contacts with the individual which, .

aims to offer him assistance in changing his attitudes and behaviour."

Guidance and cq

..Counselling implies a re’atfonshj
6 Mye::taln klnd Of aSSIStance to the

: Geo ing tO S hOSt.OI.n and Bfammer 1
Ac© oreal relationship between two ( 952) we.

UHSemng

betw,
CeN tyyr - .
Othern O indjyg, i 81
o

C .
One glves

" -

7. : eonlas e iCoynas
rectp per t0 change himself or his eny; ple in Whic, ﬂselhng i§ o
the © (1954), has considered ¢, lro'rlment... © 2 traine d Purpoges
olbt?fg is helped to understang l‘insellmg asa g Persop, helps
5 he clier! dj : hlmsdfm S Ofintep,:
pvironment or agustment diffey . O COmplegeyy . SWing i . h
an " : in g ic
of Counselling : rder to Corregy
ré
att . he above di o Bra
i Llllp t hich m ;{S cussion, jt jg foung that ¢,
w ake meanj € folfn.. -
counse ing Ning Ofcoun ) Oﬂowm
Sellin Sare the . .
~v Maip

oL.
e i )
& ouﬂse““’g is a face to face Meeting o ©clear

o . relatlo .
I ing is an integral part of g); s Dship betweg,

ell :
Coun® - ; ©1n gep O pers
2. oy guidance programme in particy|,, eral anqg mOSt vy ons,
e »” Jual needs counselling when he ey TVice of
I . . . €to
I . +ies, tensions, difficulties etc. €Ope up hig Qi
et IS, Problems

Couﬂselling requires special training ang com

tions, opinio o it i O
 offer sugges » OPMIoNs and adviceg ¢ Part of the Counseller

O the Counse]lgq

t .
n cOunselhng, the Counsellor conducts the

5' integral part by $s: conmsggling Service. With the Counsellee 5 q takes
n Counselling, the relationship between s

js based 0T mutual trust, acceptance, sharing
counselling is a self-active process which e
from counsellor to solve his own problems. T
develop insight into his own problems so fhas
counselling is meant to develop capacities
self acceptance and self-realization

Persong (counse]jo;
and safety.

ns the Counsellee

and COunsellee)

has take fhe help

bles ¢

ounsel]
he ca 1 i
11 OVercome hg Own difficultjeg

of counsellee for self-understanding

he Counsellor ena

Counselling is a cooperative effort or endeavour ang the

counsel]
a point of contact. OT must act a5
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10. In this servic

11.

12.
Characteristics of Counselling :

of positive contribution in the developmen

9. C
10.

11.
12t
13!
14.
15.
16.
17
18.

Guidance and Counselling
he person who seeks assistance 18 called the counsellee ang .
e, the e
ho provides assistance is called the counsello.r.
who p . <ocial orientation and establishing g .
Clal

person
d, is an &

Each counselling perio

relationship. ellor and counselleg

b : he couns
Counselling is a private nterview between t

e one regarding some problem.

a conversation with som
ns pOSSESSes facts or experience
S or

Counselling is
WO perso

Normally, not always, one of the t
abilities which the other lacks.

Counselling helps the pupils in ma
In‘the process of counselling, the pro

king selections and following those selectiop,
blem is made clear through discussion Th‘
s the problem and its importance through his skill'question;, e
' the pupils through counselling process, i
which the counsellor accepts the reSponsibilif

t of other person's personality. ]
eir behaviour related Problemg

counsellor explore
Counsellor draws out the facts fro

Counselling involves interactions in

elling is an assistance to the persons in th

Couns
ons are main.

in which their emotional and motivati
Counselling is only one aspect of guidance.

ounselling is a vital part of the entire guidance
establish contacts with various factors in ty,
e

programme. -

Counsellor guides the pupils to

counselling process.
Counselling is a learning oriented process.

Counselling is 2 professional service.
Counselling is dcmocratic. It lays down the democratic system.

Counselling is a face to face relationship with a person.
Best counselling is in the form of the decision made by the counsellee

Counselling s problem-oriented.

Counselling is possible in humorous and cooperative environment only

Counselling is based on the appropriateness of counsellor's prediction

n ciples of Counselling ProceSS

‘ i

. iples-
“Ofp e of Acceptance :

mptions

of
8 Procegs COunselj;
dugl . CO.

inle 0
rinCP. :

) arm . ki i
of 162t e of thinking with the indjy;

Priﬂcl_ : :
5, . dlvldual. It 1S the rOIC Of th uns l
e ln L Tiant! € coun ellin
:ge clen” t}?’ JOTo;]Ilee;t * thought prOCéssS:ri];: i thinf :tf)f:)}:lhas,ze hinkip
regafd'“g 1spr n. | 0 Work COIIec-t s 8 with
prillCi les (? onsistency with i desls : tive] aroPnd
erS()n's

scepts individual differences.
8

ments of Counselling :
le At uckle thinks thaF counselling | Pri
e ol emerltS"_(l) It 1nonves two
168 s, (i) the objective is to assist
pgrsgou sellee 1O solve his problems
-thgepeﬂ dently. (iii) this is a professional
u;sk i must be performed by pro-
tfessionall trained people.
Cattle has suggested that the
counselling are five. The

aments Of

d
ents relates to establishing

fist elem
ip of mutual respect between

relationshl _ ‘
e tWO individuals involved in the

counselling

process.

o Mr Daniel and Shafta], ¢,

. pf! A
515p- i o 1t Ccordi Progeg, :
bf’ Prlﬂ;ts as an mdlyudual and dealtlr\ig 0 thig B 88 based on
ac(;erega «d to the .nghts of the cligng Ith a5 e lr};lllple’ S SOme
dub . e of Permlssiveness L o { C Cien
Princlgl and e T — St?aunsellln is i Oung 11 ShtomUSt the
> oP”';“ the relative relationship of Clz;zs accordip, ct g relationSh' : " 8ive,
2000P" © " r Respect for the Indivi Nselling = © the perg. ' Whic
l;rina :ffgr e raspt dfthenjgg;lqual: %he . Person. All thg ?evel()ps
I gy | part of co Ndividual j ¢ Choolg Oughts
a0 integral part ¢ unselling pro - TeSpectin, . » 10Ught
be_ f Learning : All the asg, Vi S an ingjjy; ¢ aiof nsellin
S feelip
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Guida
ation between the counselle

84
elling 18 communic

The second element in couns
the counsellor.
The third €
and personality.
The fourt
as counselling procee
The fifth element relates to €O
must be structured.
The following are
1. Counselling is strongly

e counsellor himself-the qualifications, experie
Nce

lement concerns th
ler. He should express change in feg
lng

gh various stages.
All interviews used i
n
counselling

s the counsel
gses throu
lling interview.

h element concern
ds and progres
unse

ion of counselling—

the conclus
If.direction and self-realisation of the
Pupj]

dedicated to S€

or client.
f the the client.

Counselling mu
It is a structured Jearning sit
It is primarily a preventive a
It is voluntary for the pupils:

6. The methods of counselling are different accor

st respect the individuality ©

uation.
nd remedial process.

oW

ding to the needs of the ¢J;
€nt,

Techniques of Counselling :
f the counselling process Of the role played p
Y the

On the basis of the nature 0
lling are of three types : Directive, Non-Djr
’ ectiVe

counsellor, the technique of counse

and Eclectric counselling.
1.  Directive Counselling :

viewpoint. This type of counselling is
or prescriptive counselling. It is a process in which the counsellor
s

E.G. Williamson is the chief exponent of
known as counsellor-centred cQu“Sel;_hls
1I’lg

the major responsibility of solving the problem of the counselee. In i
counsellor prepares the entire plans and sees through the prOCCS. P
discovers the causes of ‘fhe problem and give the counselee diagno;: H‘.a g
t him and finally suggest the treatment. He summarizes and ;if;ct-ure

ganiseg

abou
and limitatiens, adjustment and mg|

the data so as to understand the abilities
adjustment of the pupil. He formulates conclusions. He predicts the fu
€ Iuture

development of his problems. He prescribes what the pupils should d
0 to

solve his problems.

Gui
idance ang Colirieai
ve Counselling : Selling

recti
in :
n has described the following

1:amMSO .
wil2 : eCtive counselling.

fdi i
.« In this steps, data ang

0
i > analy®s
L formanons are collected regard.

n ;
: ituation Or the cli .
ingth® i th client which

n be used 1 ¢ counselling

9 lid
cess as a Val and reliable

prO ; 4
¢, For this counselling step, the

pas©: *.

followmg tools are used :
cﬂmulative records.

I

rview.

ime distribution form.

(
(
(C) s tobi0 grap hy.
E ecdotal record.

of the i :
ec;eatxonal interests and habits etc

9% piagnosis Diagnosis consists of fhe :
of the problems indicated and the int
_ weaknesses of the students. assets g
has the following main thr
tion of Problem. ee steps -
ng the cause.

CIpretationg
nd liabilites

0
- f the dat, in terp,
ia nosis » the Streﬂgths i 3
) Ldentifica i
b) Discoveri
(©) Prognosis.
. Willi
5 SY:; tcl)lregsz;lslizin:l?fnziondhas defined synthesis
an : e data from as-"Th
. F e the Bnalvaie el foacseol :
;ile StUde.nt > E,;?}S.e st, hablhtieS, adeStmenty Slsdln such a manners:manﬁng
rognosis : This step can and mal-adiys $ to reve
step too. It depends upon th::va'lpzrt of diagﬂosi:?sstments-" al
dalla ]e = can
of the problem or knowledge of the zptecﬁc information WI:): a l::eparate
1 Uatio : ret ereSult

pecome the part of the di . n oc
e diagnosis. Both prog eurs then the prognosis
> nosis and i
1agnosis are

cooperative roce '
p sses In between the counsel]
. or and the clj
lent.
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Advantages of Directi

1

idance and Counsell

ment &
when the c0
the client. In this, various
questions are answered-
Client answers these
questions for himself, such
How I can make
changes in self? What can
be its alternate? If such
how the’
r in

as,

goes O,
progress. will occu

future?
ve Counselling

This methods is useful from the time-consum

. [n this stePs ation Of ¢
: ) it is observed W

ing

he effectiveness of the counsejj;

hat the client could ach; In
eve

ption view-point. It saves a |o
of

time.
ng, there is more focus on the problem and less
N the

In this type of counselli

person.
In this pro
makes the client Very happy.

Counselling focuses more on
al aspect of the personality.

cess, the counsellor become

emotion

Disadvantages :

L

In this proces
As the client is never in
best guidance.

This type of counselling
The counsellor fails in saving

s readily available to help the client w;
Ich

the intellectual aspect of the person thga h
N hig

s, the client is more dependent.
dependent of the counsellor, it is not a effectiy
€ and

always lacks experience and development of attit
the client to commit the mistakes in futur: .

W pint
o ‘Gipatﬁ with the help of the counsellor

Guidance and Coupggy,
in

e Counselling .

, Opounder of non-directive

permissive counselling ig
c!ieﬂt’ Rogcrs- The Coqselge actively
rocess, gains insight into

pf’ﬂiroblemecisi ons as 10 the action to be
ounselor avoids making any
gk g for Goun?ek}i I;OF does he lead

on. He only helps the counsele
us celf and see his true feelings
ing the goal is the incle;:aender'1
1S c0 ation of the client rather than the
intes ¢ the problem. The counsellor
o0 © analyse and synthesise, diagnog;g

"o um ;
ﬂSslgts - of his problems, take decision gj o
the Solutigg oy Lot the fityre

d""‘riocpuns@lee e ?;Hdﬁeedom to talk abeyt |y on of b

e ® e is also called the permissi S proble IS prob

ohnlfl Sive COunselﬁng e Work oyt al:n]ls etc.
' 0 UtiOIL

his difficyy;

i Non-Directive Counselling :

2 Rogers has given the follewing steps of

1‘ fining the -Pr(-)bler.natic Situation : Fir; :
o oblematic situation. i

Develop ment of Insight : The counsellor

new feelings along with the developme ot

clasSiinng all those new feelings. ohg

A Termiﬂation of Counselling Situation -
e can terminate the counselling situati;)
1o this school of thought either the client
rermination of counselling situation,

. Free gxpression of Feelings :

of the fact that the he can expres

this.

18 nOn_di ;

r .
sight and he L4 s
S Oon
The co
A u‘lllsellor looks for 4 point
all the abovye steps. Acc W:ere
Y or lng

pp




and counselling
ings : After the free expregg;
On

his negative and positive fee]j,
8s

23 Guidanceé
Negative Feel

n of Positive and ye
llor identifies

St Classificatio
lient, the counse

of feelings by the ¢
and the classifies them.

Advantages of Non-Directive Counselling *

Itis a client-centred counselling.

In this school of thought, the counse
Its use reduces psychological tensions.
In this type of counselling, defectiveness

In this counselling, the entire responsibility is 0
viour is considered more matured.

llor is passive tO the maximum,

falls down.
f client or the person.

6. Init, client's beha

Disadvantages :
1 This counselling is not so deep like psycho-analysis.

2 Ttisa time-consuming process.
3 Sometimes, due to the counsellor's passiveness,

his feelings.
4 The client cannot de

the client hesitates in
: CXpress;
Slng
pend on his resources decisions and intellect.

C. Eclectic Counselling :

thesis and combination of direct;
ire

Ctive ang

Eclectic counselling is defined as the syn
: : _C. Thorne is the leading exponent of this ¢
counsei{mg. In electic counselling, the counsellor is neither too active as the d_}’pe.of
RERRG, OX 10 DASHIVE A8 in non-directive counselling. It represents a middllrective
between the two extremes—non—directive technique and directive techniques. € statyg
According to this counselling, the counsellor first studies the personality and p

of the students. He then selects the techniques that would be most helpful fOrtaeds
individual. It may be directive to start with, but when the situation demands the
counsellor may switch over to the non-directive or vice-versa. Similarly, for one indiV;dthe
one technique may be used and for another individual second technique may be y, ual
So, the counsellor in this counselling make use of directive and non-directive coung ;.ed.
and.also of any o‘ther type which may be considered useful for the purpose of modii‘yfng
the ideas and attitudes of the counsellee. It is electic counselling that bridges the g“;i

non-directive counselling. E

Guid
aNnce and Coynggy;
in

o and makes adjustment betyee,, di
1Fectiv
C

5) of eclectic Counsel-

of the need and personality
jent. _
the technique.

a ;
Evalu tion of counselling.
preP” the opinion of the client |

Sejkm" related people.

a1
wges .
,\d"”ﬂ . | value 15 Very high.

actfc 2
I Pfo " Slient counsellor are active,
).

(ages ° .
pisﬂd"an cople are of the view that

5 peS cannot be rr'ux.ed together. | Wi
leaue and opportumstlc.
a5

b@th tl

o ;mportance of counselling ;

ing is said to be the core of the entire guid

is ui

- ghich e pupil 13 helped 19 Rormn & degiaion makan

g% ortant task. It is @ way of helping the i’ndiv'de
idu

ol
gltat® ad)

ol Jearning:
counselling 18 a generic service of student'
dent's persong]

tment, both immediate and rem al
ote and a]
S0 as

of activi
ene an

fort
b

- arises how much freedom shoy]g be giy
€N to the qf;
clien

ce Programme, It

Sist him to ¢

ties and includes faculty advising, counselling ;

d other specialized types of counseling gIm ps
he development of an individual student. Colleg'est has
usiness establishments are becoming increasingly intir;:sl:

t :

S8 process
Ind 3 direction
s€ things which
€Move obstacles

wo I | |
Chrk hajvmg a wide range
Ychologica] clinics, menty|

pl.'oved to be very ygefy]
niversities, industries and
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N counselling and it
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in form
: those m
: tion of
introspec

ience than the pupi|
more experl .
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4. Whent
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6. When the pupil suffer fhi needs careful long due fdi:ection, avsemse o g
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wo

80 that he ¢ap able to prevent
ifficulties.
S and dI
.. problem
s
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eand counselling
to a students.

fter school.

ina university.
e in preparation for the req .

Guidanc
erest inventory

04
what to d0 @

__ Interpreting a0 occupatio
__ Assisting a teenas® in
— Helping 2 stud
— Role playing 2]
interview.
5. Individual
counselling.

— Adolescent identity, C
— Anger management.
__ Children's concens with the family, siblin

course
with @ counselle

includes the following aspects under scap
€ of

counselling 1t
relationships, peer relationshipg

oncerns, teen-par ent

g relationship, school experiences pe
: > PeCr

relationship.
— Degrsan o
— Gender—identity, sexualityﬁ%@g .
d interpersonal dynamics.

— Relationships : personal an

— Sexual abuse. o
ns, transitions.

__ Seniors—challenges, Jimitatio
__ Stress management etc.
6. Family counselling : It includes—
with family dynamics.

—» Adolescent and child behaviours

—» Adult children.
_, Divorce and separation issues and adjustment.
_y Fmaily dynamics : conflict, communication .
_y Life stage and transitions.
- ?‘h&tﬁ\\\%gattemsfsingle, copar

_, Remarriage relationship counselling.
From the above we can concluded by saying that concerns about educati
10na]

ramme planning, financial and health matters, problems of famj
1y,

djustments are major areas of counselling.

enting families.

progress, course prog
social and emotional a

Steps of Counselling :

g is a process. It means that counselling involves a sequen
ce of

Counsellin
f counselling compriges

1ci‘ent:ﬁa!31e events spread over a period of time. The process O
of certain steps, they are as follows—

Guid
ance ang C;ounseliin
9

1. \{Q,‘\‘Z\{\Q“Sh'l? bllilding_
+ accasil A [

2. MWW\\@‘\\,\[ \\\ | P :
3. Formulatigy o' di Wl
4 Tntervenggn o Ounggy®

: Il
5. Evaluatlon d p[‘() lng
. b 8oa
6. Research. : lem Soiwrl;
gtage 1 °
Relationshi :
1994) has rem};isguding IS th
( en fOUﬂd to hav tha the (e heart of
: 57) identified © the mag ity of the counge
1957) ; ie ‘that the ¢ Slgniﬁcar !he e I!ng Process. §
;mnmediacy, confrontagy, t - M impac elling repe. s <on and Whisto
ation tions f on sucessfiy] nship has consiste y
OF Suceesg j I client outcome Remly
. Rogers

N Counsell
selling - empathy, respect

congruence. It also inclu,d b
gl S, self_d;
1S5clo
urse, uUnconditional
pPositive reo
gard

(a) Select a sui
uitg
(b) Schedile e o B
€.

¢) Noti
(d) A fy thfa subordinate
(d) Organize informatj, well ip adyy
‘ i nc 4
(e) I())lutlme the counselling .. )
(f) Plan Cqunselling o 8 Sessiop
2) Establish the ight cgy.
stage 2 : atmosphare
Assessment he) .
PS counse]]
or deVelo
p

mental disorders that require a¢¢ an in-(g
ention: o i oL
. understanding of
a client and

Diagnosis is a i
medical t
_ erm t m
pathogens responsible for a physica:léltl ans "identificay:
Hlness “Btionlogith
' € diseas
e-

C

Stage :
Goal -
s serve three functions in th ¥
€ Ccouy

otivati :
199?)—m tivational, educational ang unselling prog
s either Process or outcome gog| Cvaluative we s ©ss (Cormier gnq -
als. conceptyalj ackne
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etection, problem definition, identification

nd verification.
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Problem solving includes
alter native solutions, decision makin

Stage S :

Once the term
counselling session. Four components 0
outcomes : discussion of the end of counse
closure of the counsellor—client relationship, and discu

counselling plans.

Stage 6 :
This is an important aspect in

ination has occured, counsellor can be set up a brief follow u
f termination that aré associated with positiye

[ling, review of the course of counselling
ssion of the client's future Ost’

the counselling process- This contfibutes to the

science part occuring in counselling.
Cattle has enlisted the following five basic components of counselling.

1. Rapport-The counsellor and the counellee must feel comfortable in each other'g

presence.
2. Communicatio
depends upon easy flow of words, ton

Understanding : The counsellor should h
ounselee and his problem.
ons—As counselling proceeds and progresseg

selee exhibits positive change in feelings ang

1-Good communication between the counselee and the counsellg;
e of voice, gestures, facial expression etc

ave thorou understanding of the counselling

(V5]

process as well as the ¢
4, Change in feelings and expressi
through various stages, the coun
expressions.
5. Planning of counselling interview : The coun
planned, and it should be well structured.

selling interview should be properly

Qualities of a counsellor :
Counsellor is a specialist in education. Counsellor is selected by virtue of interégt

training, experience and competence. The counsellor acts a facilitator. He need to keep

up-to-date information regarding new career trends. Some qualities that a good
counsellor needs to have include respect for the dignity of others, and to have an open
or non-judgemental attitude, as well as being empathetic and caring, knowledgeable
honest and sensitive. Some of the important qualities of a counsellor are desc’ribeci

in below :

10.

ood counsellor have gz e
% 1

able of becoming, what thotee
n

Y. The
d counsellor res t oli > Y Who the 97
A 800 Qect and apprec; of Yoo Yy are
jp and love out of their own ey flatv:: themge Nd why
.+h others and allow others t, f'e::)l selfyg - S. They ¢ap
A good counselloxf are€ open to chap OWwerfyy] With g
10 leave the Securlt_ty .of the knowp ifie. They ¢ b
are. TheY mak(.a decisions about hoy, ey are N0t gpy: €ss a
joward becoming the person . Wthey would fj Wsfied yig,
A good counsellor make choiceg thatam to becg
Jecisions they made about thernsely are [;
yictims of these early decisions, ang €s, o
»ood counsellor are authentic, gy
masks defense, sterile roles or f,acadcere and honegy : €M if neg
A good courlsellor.are passionate. Theei - They ¢ Neceassry,
ond they are passionate about life ar}:d av
A good counsellor possess effectiye ; th
collaborative relationships with otherg
erson's position and work.

€ willin - The
8¢ them ;

€ the C
.~ Ourg
®Ir work %10 pursue gy passi
sions

nterpersong)
l .
and they | skills.

A good counsellor can identify negatjy,
. e
of sadness, depression or anxiety
According to Walter B. Jones
b

personality traits—
o Breath of interest.
5 Cooperation.
3. Refinement.
4. Magnetism.
5,  Considerations.
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have the following mental triats—

ledge of humanities such as psycholog
Y,
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at the counsellor must

Myer says th
luding know

(a) Good liberal education in¢

sociology, history etc.
methods of secondary schog]

(b) Knowledge of objectiv
(c) Knowledge of principle of guidance.
(d) Knowledge of vocational activities.

(¢) Knowledge of methods of imparting occupational information.
(f) Knowledge of psychological tests in guidance services.

(g) Knowledge of organization of guidance services.

E.J. Keller lists the following charac
Intelligent to use knowledge.

Person of culture.
all-round knowledge.

es, curriculum and

teristics of a counsellor.

Possesses
Intensive special information.
Keen observer.

Person of special skills.

7. Possesses human qualities.
the following characteristics O

of the client.

R

Rogers and Wallen give f a counsellor :
1. Respect for the personal autonomy
Relief in the person's capacity for adjustment.

Respect for the whole person.

Tolerance and acceptance of clien
Desire to help client understand and accept himself.

In 1949, the National Vocational Guidance Association enlisted the followsi
. . - Wln
their publication counsellor preparation. .

t's point of view.

LT - VS R

charactersistics of counsellors in
() A deep interest in people;

(i) Patience;

Guidance ang Co
un

SenSitiVeneSS to the attitudes S@”ing
and

e
i Em otional stability and objecy; Ieactiq
4 apacity for bei Objech"“y; L Of Otheps. 99
W o pacl'y ST DEINg frusked b : |
o s for the facts. Y Others; 41
J war C. Roeber gathered the S
g erts HE listed the following chargcy C.h i
exP personal adjustment, eristi
[nter-personal relationship,
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e

B . o ellin ;
Besides these qualities, the coun 8 service it
sellor sh self.
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Not being judgemental or evaluating
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Gentle questioning i
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Ing interpretations
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QUESTIONS
=S

Write a suitable definition of counselling?

i
2. Whatis counselling?
3 State the nature of counselling?
4  What are the types of counselling?
5 Write the characteristics of counselling.
6. Write two element of counselling.
7 Write two principles of counselling.
g What are techniques of counselling?
9  What is directive counselling?
10. Whatis non-directive counselling?
11.  What is eclectic counselling?
12.  Write the steps of directive couselling?
13.  Write the characteristics of non-directive counselling.
14, State the need and importance of counselling.
15.  Write the various steps of counselling.
16.  Write the qualities of a counsellor.
17. What are the steps involved in directive counselling.
18.  What is the counselling approach recommended by carl Rogers?
19.  Enlist different steps in counselling.
20,  Discuss Williamson's approach to counselling.
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COUNSELLING
: \II:\E:\J;L:: S OF GUIDANCE AND coy;
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Relnﬁ“‘“hip Between..Guidance and Counselling
Guidance is the assistance made availap|e by :

individual of any age to help him to manage his
ol poifts of view, make his own decisions and
mces's;whiclj helps every individual to help hims:
mﬂef-]ié)tﬁﬂﬁ-?l]'s, tc_) set goals, to work out his own probl
AT o 1 C
g mafli al way of helping people to live well ad_ms of development,
1t is way of helping people solve problems in g Justed, satisfied and py
ay-to-day living by providligy
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102 Guidance
a safe, secure, supportive nurturing environment. ‘
defined as @ planned and organized work aimeq "

ilities and develop his potentialitje
al, social, educational &nz

Guidance and counselling is
inee to understand hims
d ac

elf and his ab

assisting the tra .
hieve psyChOlOglc

ices that of include counselling and it prov; de
ion to upgrade his feeling of respo nsibilit;

understand himself and know his abilities and provide guidance services to traingeg
Counselling, on the other hand, is the procedural aspect of guidance and ié
therefore the interaction that comes as 2 result of the vocational relationship betweq
a specialized counselors and his student. The counsellor assists the student to und efStan];'
himself and his abilities and talents to achieve self and environmental compatibility ;
order to attain the appropriate degree of mental health in the light of teachniqueg Or;

the guidance process.
Guidance and counselling
and developmental. Guidance an

help the student in making the best possible
educational institution, occupational world, in the home and the community.

Guidance and counselling have orientational function also. They orientate t},
students in problems of career planning, educational programming and direction towarde
s

d values.

professional compatibility. .
Guidance is a group of planned serv!
the trainee with miscellanceous informat

d counselling are adjustmental in the sense that t},
Cy

long-term personal aims an
Guidance and counselling have another important function—developmental functig
n,

They should try not only to cure when the problems have occured and done the;
- eir

damage, rather they should begin before the problems arise and maladjustments o¢
Guidance and counselling have 2 portant developmental function for helpingil}llr.
e

students achieve self developme
From this point of view, we can say that guidance and counselling are two sid
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of the same coin. The goal in both cases is to give an opportunity to an individ
; : o : u
to see a variety of available options and thereafter, assist the person in making a wj .
ise
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nt and self-realisation.

choice. . :
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) just

himself, with others and the environment and thus lead the individual to beco
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e e ]| Counselling e
uidance @~ i I
=5 & broad temms fhat T |l Counselling are not broader as guidance
applied to a school's programme
« e, e . y /_ . .
of activities and services. 5ne fo one relationship.

2. Guidance is a group process __%_lt__'_s.’_—--——— =
3. Guidance is re:(]%uirerc)i Il);-y El_l___—__ 3 Counselling 18 required only those 1

e acute and chronic problems

—_

individuals. who aré
7 Guidance covers mostly the social 4 Counselling COVETS mostly psychologica]
Process. _ﬂt-s-'———-—-—-'-f R
5 Although counselling also covers wide g

5 Guidance embraces all aspects Of
life. It tries to assist individuals
to discover his strong points and

thus help himself
6. Guidance is an all inclusive term.

pects of an individual's life, yet it doesngt

cover as much ground as does guidance.

6. Counselling1s a part of over-all guidance

programme.
7 Counselling is learning oriented process |

7. Guidance is an adjustment oriented

process : i S
8. Guidance is the distributive phase 8 Counselling is the adjustive phase where
emphasis on social personal and emo

of the process where focus is s
upon the educational and vocational  tional problems of individual.

problems of the individual.

Problems of guidance and counselling :
Some of the common problems of guidance and counselling are given in below:
1. Very few schools in our country have any organised programme of guidance.
2. Psychologists, counsellors and career masters are not found in most schools.
3. Schools donot get administrative support from higher autho rities relating to

organisation of guidance services.
4. Government Policy is not clear and favourable for organising school guidance

services.
Psychological tests and records are not available in most schools.

In most school teachers are not trained in guidance and counselling.
Teachers are overburdened with work to find time for guidance activities.

N o

Guidance ang Counselin
g
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ts, interest inventori

6. Every school should have guidance an
counselling cell with well trained pro
7 Short term programmes related tO |
guidance and counselling services

should be provided to teachers,
students, community

psychological tes

fessionals.

parents,
members etc.

8. Training programmes in
and counselling for both pre-ser-
vice and in-service teachers
should be made compulsory.

9 Guidance and counselling can be
made as a core subject specially
2t BA BEd and MA level

10. Necessary awarness should be
created among the public on
importance of guidance.

11. Organise Career days, Career
weeks Career Conferences, Par-
ents Days and so on.

12. Arrange talks by experts from

13. Arrange individual discussions wit

) educational and occupation information.
. Prepare guidance leaflets, brochurs and monographs and get th
em printed f
or

distribution to the students.
Se;:orll:fi(liy Ed_ucation Commission (1952-53) recommen
. Edu I I
cational guidance should recieve much greater attention on th
‘ n the part
of

educational institutions.
2. Films shoul
d be prepared to show the nature of the work in vari
10us industri
ries

‘inordertob il I n
roaden the pupil's understanding of the scope, nature and
> and significa
nce

guidance

different fields.
h the students and their
parents for givin
8 them

ded following suggeétion

consult an

Guidance a

ions of industries. This shou
Career Masters

of various occupat
3. The service traine
available gradually and in
4. The Centre should take up the respon
Guidance officers and Career Masters
of teachers or other suitable persons for

The Kothari Commission (1964ﬂ66) consi
h wider scope and function than merely that O
educational and vocational choices." The commission emp

|d play a significent and useful role in t

vocational guidance cot
] standards and suggested a new policy on €

of educationa
the university stages: i
School Counsellor'in Guidance

chool counsellor is a specialist who provi

d Guidance Officers and
an increasing meas
sibility of ©
to which €
training.
dered that the
f assisting S
hasised tha
he qualitative i
ducation from

pening cen
ach state may 5€

"guidance services have
tudents in making
¢ educational and
mprovement

a muc
primary to

Programme :
: de support students who have
otional or behavioural problems. School counsellors

f providing specilized support for students with
orate with teachers, administrators,

Role of
The s
1 identified as having social, em

are employed for the purpose O

6)(c;eptional needs. These personal consult and collab
parents and other personal or agencies to support student suc

The school counsellor acts as a liasion between the sciZS; afchseCh}?OOrLe th

" . the

ommunity and other agencies to - ;

;ullest I.Jc.)temial' A comprehensiv: zlcif)}:i zt;f::;]::] ;Cg::g(::r;‘ivelby and achieve their
1 cognitive; career and socio-emotional development, stomate anflse n;SBd on Standax.*ds
rocess for all s_tudents. Because school counsellor design and deli ance the leam{ng
lling programmes that promote students achievementV e

bee

sch001 counse
puties and Responsibilities of School Counsell
or :
The school Counsellor is a speciali
_ pecialist who works
i . under t i i
suPFfVston of the.j“permtendent of Student Services and tl'}lle g‘rec'ﬂon ot oy
ordln?tQ;IS tobpr}:)w‘ e support to students who have been iden:'f tudent Sfj‘rvi.;-e Co-
emotxor}d. :rs e a-v1lf)u1:1 problems. School Counsellors are em 11 icd 8 Jiving SOBIiL
i 6
of provi dgc 5173 tl)é; ;Zf sgphport for students with excepti Onali oy;:d for the purpose
ate w ¢ ee
ith teachers, administrators, parents and Ztg hese personal
er personal or

agenicies to support student success at school
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The school Counsellor
community and other agencies

potential.
The Sc

responsibilities ;
1. Participate as an active member of the Stuent Services team 1n carrying out the

various problems of their and make necessary solution.

2 Provide direct counseling services to students.

3. Participate in the indentification and planning process with regard to the unme¢
needs of children and youth in the school.

4. Collaborate with teachers and other school personnel in providing services tq

students and families.

Have the highest regard for, understand, and communicate to others the limitationg

of privacy and confidentiality.

6. Use a family -centred case management approach.

7. Help parents understand their child more objectively and set appropriate goals
for their child's learning. ‘

8. Conduct home visitations when deemed necessary and appropri -
priate with t
of the School Counsellor being a priority. he safety

hool Counsellor is expected to carry out the following duties ang

wh

9. Tn consultation with other school staff, inform parents of their child's adjustmen;
n

and progress from the school's point of view.
The school counselor teaches lessons to classes on a regular basis. There aré

three domains that school counselors focus on : personal/social, academic achievement
and career development. Character educations is a large part of the curriculum. Thé

character traits focused on throughout the year are — respect, responsibility, caring
justice/fairness. The school conselor also Implement the Counselling Program by

providing —

School Guidance Curriculum :

® Academic support, including organizational, study and test-taking skills
Goal setting and decision-making. '
Career awarness, exploration and planning.
Educationa on understanding self and others.

o

o

]

N NREOHNNE, coping strategies and effective social skills.

vi :
: gubstance abu_se e(_iucation_ & and conflict resolution
2 Multicultural/diversity awarenegg '
2 Individual student planning,
o Jemic planning
Goal setting/decision-making
Education on understanding of gejs
o Transition plans. "t including Strengths anq
. weakn,
Responsive Services 2"
o Individual and small-group counselip
= Individual /family school crisis intervg' ;
o  Conflict resolution. ention,
A Consultation/collaboration
o Referrals.

system Support
Professional development.
¢  Consultation, collaboration and team;,
e Programm management and operationg'
gome of the other roles of the school. cou
School counselors work collaboratively with g:gnlis:nd teach
cachers to decide on

what action needs to be taken to addregs issues interfer; :
process. Elementary School Counselors collaborate wi::: ng with a st

parents _
e  Parent education.

e Communication/networking,

e Academic planning.

@ Career awarness programs.

@ One-on-one parent conferencing.

Teachers
@ Classroom guidance activities.

@ Academic support, including learnin
. ’ s
students succeed academically. e

udents learning

d education to help

109
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The school Counsellor acts as a liaison betwee? t,3ff'ectively and their fullegt
community and other agencies to help the students functio”

potential. e following duties ang
The School Counsellor is expected to carry oY

responsibilities

1. Participate as an active member of the Stu
various problems of their and make necessary 50

2. Provide direct counseling services to students. T —

3. Participate in the indentification and planning P e a
needs of children and youth in the school

4. Collaborate with teachers and other school person
students and families.

5. Have the highest regard for, un
of privacy and confidentiality.

6. Use a family -centred case management a

7. Help parents understand their child more 0

for their child's learning. : : ;
8 Conduct home visitations when deemed necessary and appropriate with the safety

of the School Counsellor being a pI‘iOI:iIY-
9. In consultation with other school staff, inform paren

and progress from the school's point of view. e T :
The school counselor teaches lessons to classes on a regular basis. There are

three domains that school counselors focus on : personal/social, academic a.chlevement,
and career development. Character educations is a large part of the cur.ru':L.JIum. The
character traits focused on throughout the year are¢ — respect, reSp.on31b111ty, caring
justice/fairness. The school conselor also Implement the Counselling Program by

providing —

ent Services team in carrying out the
Jution.

nel in providing services tq

derstand, and communicate to others the limitationg
e -}

pproach. {E
bjectively and set appropriate goalg

ts of their child's adjustment

School Guidance Curriculum :

Academic support, including organizational, study and test-taking skills.
Goal setting and decision-making. :

Career awarness, exploration and planning.

Educationa on understanding self and others. _ ‘ _
Peer relationships, coping strategies and effective social skills.

_
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Q UNicat; : ; . =
a SubSta Cation, problem-solving and conflict resolution.
ndivig Versity awareness
Academi ual student plarming,

C plaﬂl'ling

Goal settin
® B/decision.rmal:
Education G u'Slon making

£ nd =] . .
Transitioy, Plans erstanding of self, including strengths and weakness.
Responsiye Services

® Indivig
ual and
. ndivid Small-group counsel
. Sl ual /family school crigis ; ng.
It resolutign 1S Intervention,

®  Consultatig
®  Referrals.

System Support

®  Professiong] development

® Consultation, Collaboratiop and tea

®  Programm Management apnq operatrinl 5

Parents

@ Parent education

o Connnunication/networking.

®  Academic planning,

@ Career awarness programs.

@ One-on-one parent conferencing,
Teachers

@ Classroom guidance activities

@ Academic support, includin
students succeed academically.

@  At-risk student identification and implementation of interventions to enhance

SUCCEsS.
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Administrators
e Behavioural management plans.
® School-wide needs assessments.
® Students data and results.
Students
Peer education
Peer support
Academic support
Scheol climate
Leadership development
Community Services learning
Crisis interventions
Referrals
Thus, school counsellors have

many roles. Their primary goal is to
encourage, support, foster positive
academic, career, social and personal

develbpment in child and youth in
schools. The specific role performed
by the counsellor in respect of the

function is given below—

1. Individual counselling and
advisement : It includes resolve
conflicts, identity development,
specific student concerns (cul
tural adjustment, learning a new language, social class, racism, substance use,

grades, peer pressure etc.
2. Consultation : Working with administrators, teachers and staff to meet student

needs. for example teach staff about various student issues (suicide and loss).
3. Student appraisal : Coordinating inforamation that goes into confidential student
files and interpreting the info to help quality students for special programmes.
4. Parent help : Meet individual and in groups with parents, provide resources
and information on child developmeat, specific topies etc.

Guidance and Counselling ti
5. Referra.l : Provide referral to appropriate professionals in the schools and in
the outside community.

6. Programme planning : inati k i ‘
! g : Coordinating work of various school
and other interested parties in implementation of the school counsg;erf:gg?k Pm:,
7. Career development : Developing and implementing career awarnessgr t
of the school counseling curriculum. aspa
8. Classroom observations in behavic ionshi idi
_ teachers, students, parents, staff m(:elrlr{lsaerresl.a tionships and providing feedback to
1(9)' %3;?;;::&“;@' on student population characteristics. ‘
" teachers stuc;:;ltss—explam importance of counseling with school staff, parents
‘1. Screen students. Community members, explains problems student hav ’
2. Staff d students : interview new students etc °
12. Ac:or diﬁ;etlgif){mf}?t : around particular issues. :
il and does every tllllin Stf] ang, "the counsellor is like a garderner who prepares th
The "counseilor" i ng thz can to help .ea-lch plant grow in its own best way." ©
competent technician; he sho l:\lf(ci)rg: of Williamson, “should be clearly more than a
educator. " viewed as a broadly informed and cultivated
School counselors provi :
ommunity. The scho%rlscg?;::ge many services to students, parents, school staff and
¢ the needs of a child Smacﬁr works with students on an individual basis to help
F small groups focusing on man )/g:?)gli)ééT}"}‘e school counselor offers a wide range
vary based on ne PICS. lopics are decided by ne '
o0 ization, Stud sk-ed' Some examples of groups may incl dedssOf et
Organization, y Skills, Social Skills and friendship build'y ude Seltesteem,
ing.

ONS :
QUESTI

"1 State the relationship between euj
' guidance and :
What are the three fold functions of gui"dan:: l:ngieumg' :
Write few similar aspects of guidance and coun 11.00unselhng,
Point out the dlﬁ'.erences between guidance andSe ing.
What are the major areas of counselling? counselling.
Write in brief the scope of counselling ?
Write some major aspects of individ .
counselling, ual counselling falls under scope of
Mention the problems of guidance and counsellin
9. State some of the ways for overcoming the problemf of guidance and 1l
counselling.

10. What should be the role of school cou in gui
A nsellor in guidance programme?

o
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